Table of Contents

Letter from the Board Chair

1

Letter from the General Manager

3

Introduction

4

Farm Health and Safety in British Columbia – 2006 in Review

7

FARSHA’s Activities

10

Consulting Activities

11

Training Activities

13

Reference and Resource Material

14

Promotion Activities

16

Occupational Health and Safety Programs and Workplace Reviews

18

Conclusion

19

Appendix

20

Letter from the Chair
The year 2006 marked FARSHA’s thirteenth year of operation. The most significant event
during the year was the retirement of Mark Thompson, the founding Chair of the Board of
Directors. FARSHA sponsored a dinner that was well attended by agriculture community
representatives and health and safety regulators to recognize Mark’s significant contribution
to the improvement of agriculture workers’ health and safety over the previous thirteen
years.
Mark, along with FARSHA’s General Manager, Bruce Johnson, provided the organization with
the stability and continuity of leadership since its inception that assured success. It is
important to understand that FARSHA was a new concept in 1993, designed to bring the
industry’s worker and employer representatives together to foster and guide initiatives that
would reduce injury, illness and death to farm and ranch workers and at the same time
reduce the cost to employers. Because of its overwhelming success many other industrial
sectors in the province have developed similar organizations.
FARSHA’s Directors conducted a thorough investigation of potential replacements for the
Chair and in June of 2006, I was fortunate and honored to be invited by the Board to replace
Mark as Chair. It is a pleasure to assist in guiding an organization that has matured over the
years into such an efficient, smooth-running operation that is highly focused on continuing to
improve the health and safety of agricultural workers.
In 2006, the FARSHA Board asked WorkSafeBC to analyze their data for the sector over the
twelve-year period from 1993 to 2005 to determine what effect, if any, the introduction of
health and safety regulation, and the efforts of employers and workers guided and assisted
by FARSHA had on injury, disease and costs for this important industry in British Columbia.
The analysis indicated outstanding improvement had been achieved. The injury rate (number
of workers suffering a lost time injury per 100 person years of work) has been reduced by
45%. This meant that 350 fewer workers suffered a lost time injury in 2005 when compared
to 1992. Over the twelve-year period studied, this would have meant that approximately 2760
workers did not suffer a lost time workplace injury.
The financial cost of FARSHA’s service delivery over the period is between 1 cent and 2 cents
per farm worker hour, which amounts to less than $30.00 per farm worker year of
employment.
WorkSafeBC’s analysis determined that over the twelve-year period the fully reserved claim
costs* for agriculture have been reduced by an average of $1.8 million each year. In total,
this means the sector has saved $21.6 million in fully reserved claim costs.
…/
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FARSHA’s operating budget to provide assistance, training and guidance to farmers and
ranchers aimed at reducing injury and illness over the twelve years has been $7.0 million.
Although one cannot attribute all of the financial savings to FARSHA’s work, the investment of
each employer dollar could have contributed up to $3.00 in savings.
Looking forward, I am pleased to be part of an organization that is focused on making further
reductions in worker injury, illness and the associated cost in the growing and vibrant
agricultural and farm industry in the province.

Ralph McGinn
Chair, Board of Directors
* WorkSafeBC defines “fully reserved claim cost” as the past payments on a claim as well as the estimated future
liability for a claim.

August 2006, Richmond: Scenes from
retirement party for Mark Thompson,
outgoing Chair of FARSHA Board of
Directors. Photos by Sandeep
Mangat.
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Letter from the General Manager
This year has seen the end of an era for FARSHA, with a change in the Chair of our Board of
Directors from Mark Thompson to Ralph McGinn. Mark was the founding Chair, and under his
guidance, FARSHA has grown to a mature industry association respected for its leadership in
agricultural health and safety in British Columbia and Canada. Presiding over Board meetings,
Mark was always careful to keep the health and safety interests of both farm workers and
employers at the fore. During the thirteen years Mark was the Chair, FARSHA went through a
number of historical milestones, including the introduction of the Regulations for Agricultural
Operations and later, the inclusion of agricultural workplaces under the Occupational Health
and Safety Regulation. These changes presented challenges, but with support from FARSHA’s
Board and stakeholders, the transitions were smooth. FARSHA’s staff and coordinators, Board
of Directors, and I wish Mark a long and happy retirement.
We now welcome Ralph McGinn as Chair of the Board of Directors. Ralph, like Mark
Thompson before him, brings a demonstrated passion for farm health and safety and a
commitment to FARSHA’s mission and success. FARSHA’s staff and coordinators, Board of
Directors, and I look forward to many years of work with Ralph.
2006 has also seen an increase in the number of Mexican seasonal workers in BC agricultural
workplaces. To meet the health and safety needs of this rapidly growing workforce, FARSHA
has been translating many of its worker resources to Spanish. This has greatly assisted the
industry, and we recognize that delivery of training in Spanish will also be important.
The nursery sector continues to be plagued by musculo-skeletal injuries (MSIs), caused by
heavy lifting, repetitive motion, continuous work in awkward positions, and other strain
activities. FARSHA recognized this problem several years ago and designed a MusculoSkeletal Injury Prevention Program, and although it has helped, it is not a total solution.
Other prevention initiatives are required. In 2006 FARSHA continued its pot-lifting tool
project. Co-funded by the Canadian Agricultural Safety Association, we have developed and
field-tested a tool that nursery workers can use to reduce the bending and finger pinching
motion required to pick up the containers. The worker carries one tool in each hand and
simply, without bending, can lift pots and move them to the new location. Previous research
on a similar model showed that the device, when used regularly, reduced MSIs significantly.
After three months of field testing 100 of the units, a survey revealed that workers and
employers are very happy with the results, and since that time they have been in great
demand. This is a prime example of how research once applied, can produce a product,
innovation, or service that can, in a practical way, reduce injuries. FARSHA will use this
approach for other issues in 2007.

Bruce Johnson
General Manager
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Introduction
This Annual Report describes the activities of
the Farm and Ranch Safety and Health
Association (FARSHA) in 2006.

Annual reports from previous years are
available from the FARSHA office.

FARSHA’s Background
variety of topics, and operates a website and
an extensive lending library.

The Farm and Ranch Safety and Health
Association was created in 1993 at the
initiative of the Workers’ Compensation
Board of BC (now WorkSafeBC), the BC
Federation of Agriculture (now the BC
Agriculture Council), and the Canadian
Farmworkers’ Union.

In 2006, seven Regional Safety Coordinators
carried out work throughout the province,
supported by a permanent staff at the Langley
office: the General Manager, the Senior Health
and Safety Coordinator, an Office
Administrator, and a Program Coordinator.
One of the Regional Safety Coordinators also
acts as the Provincial Ranching Safety
Coordinator, and there is also a Provincial
Vineyards and Orchards Safety Coordinator.
(FARSHA’s Organization Chart can be found
in Appendix One of this report.)

Since that time, FARSHA has promoted safety
and health in BC farming, through its
activities around the province, and through the
development of commodity-specific practical
tools such as safety programs, training
courses, and workplace reviews. It has
published educational materials on a wide

The Year in Review: High Points and New
Initiatives
to 20). In BC, FARSHA will co-host this
event with the BC Agriculture Council.

High points of 2006 included:


The expansion of Safety Dayze events
throughout the province



Development of many new resources,
including publications on confined space
safety and animal handling, and the
complete overhaul of the FARSHA website



Pilot use around the province of a new
style of auger guard, and a pot-lifting tool
for nursery workers.

Through the year, FARSHA coordinators held
651 workplace consultations, delivered 229
training courses, and made 159 presentations
to groups and organizations. Nearly thirty
trade shows or fairs were attended, where over
8000 people saw the FARSHA booth, picked
up material, or chatted with a FARSHA
coordinator. Almost all of the activity numbers
are higher than in previous years.

In addition, FARSHA was chosen in 2006 to
host two important events in 2007. In June, the
annual conference of the National Institute for
Farm Safety will be held in Penticton, British
Columbia. And British Columbia and Quebec
were named as the media launch sites of
Canadian Agricultural Safety Week (March 14

Regional Safety Coordinators reported that of
the 159 presentations made by FARSHA to
commodity associations, community
organizations, and similar groups, 25 were on
the new health and safety requirements for
farm workplaces; over 300 people attended
these presentations.
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FARSHA’s Organization and Funding
In addition to the WorkSafeBC funding,
FARSHA receives resources from the
Canadian Agricultural Safety Association for
many of its special projects. In 2006, some of
these included the development of a tractor
safety training program, the reprint of the
booklet Agricultural Equipment Safety, and
the design and printing of Emergency
Information hanging tags for equipment.

Funding for most of FARSHA’s work comes
from a levy on the assessments paid to
WorkSafeBC by BC’s registered agricultural
employers.
To determine the base assessment rates,
WorkSafeBC groups all employers into
Classification Units, according to the costs and
risks associated with each industry. (The
complete list of the agricultural Classification
Units can be found in Appendix Two of this
report.)

The Board of Directors
retirement party, and everyone at FARSHA
wishes him all the best in the future.

FARSHA is governed by a Board of Directors.
The Board is made up of three employer
representatives, three worker representatives,
and a non-affiliated chairperson. The
FARSHA General Manager and
representatives from Industry Services of
WorkSafeBC participate in Board meetings on
a consultative, non-voting basis. The Board
met seven times in 2006. (Members of the
Board and their affiliations are listed in
Appendix Three of this report.)

The new Board of Directors Chair is Ralph
McGinn. Ralph brings to FARSHA a long
involvement with occupational health and
safety, as President of the BC Workers’
Compensation Board from 1998 to 2003. He
was instrumental in helping develop the
concept of BC’s health and safety
associations, in particular, FARSHA. Ralph
served on FARSHA’s Board of Directors from
1993 to 1998. Ralph has also contributed to a
wide range of policy and regulatory
development initiatives around the world,
including Australia, South Africa, and the
International Labour Organization.

In May 2006, Mark Thompson retired as Chair
of the FARSHA Board of Directors. He had
held this position for 13 years, and played a
big role in FARSHA’s successes during this
time. Mark’s contribution was celebrated at a

The Regional Safety Coordinators
projects common to the commodities in their
areas.

FARSHA has divided the province into seven
regions and assigned responsibility for each
region to a Regional Safety Coordinator
(RSC). (The map of BC’s regions and a list of
the RSCs can be found in Appendix Four of
this report.)

In March 2006, the Northern Coordinators’
Meeting was held in Prince George. The RSCs
from the Cariboo, Central Interior, Peace
River, and the Kootenays attended, along with
the Provincial Ranching Safety Coordinator,
and a member of the FARSHA Board of
Directors who is also a rancher in the region.
One coordinator described an increased
interest in his region for the Farmedic training
program. The meeting also provided valuable
ideas for a new booklet on animal handling.

Agriculture in British Columbia is very
diverse, and the FARSHA coordinators have
developed expertise in the health and safety
issues of many different commodities. Each
year, usually in the spring, the northern
coordinators meet to discuss issues and
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instruments; noise level testing; respiratory
protection and respirator fit-testing; and tractor
safety. In 2006, FARSHA built upon this
accumulated knowledge, as the coordinators
became involved in the development of new
resource materials in these areas. (These
materials are described in more detail under
Reference and Resource Material, later in this
report.)

In September 2006, FARSHA held its annual
Regional Safety Coordinators’ meeting in
Langley. This was an opportunity to hear
reports from all the regions, share innovations
and ideas, and plan projects for the future.
In recent years, FARSHA staff and
coordinators have gone through intensive
training on a wide range of health and safety
topics, such as legislation and due diligence;
confined space safety; the use of air testing

The Commodity-Wide Coordinators
province when issues arise in ranching, or
vineyards and orchards.

In addition to the Regional Safety
Coordinators, FARSHA has provincial
commodity-wide coordinators in two areas:
ranching, and vineyards and orchards. These
two areas of agriculture have very specialized
work practices, and are found throughout BC.
The commodity-wide coordinators are
available to work with RSCs around the

(A chart showing the commodity-focused
activities of these two coordinators can be
found in Appendix Five of this report.)

Changes to FARSHA in 2006
September saw the resignation of both Dennis
Meier (Regional Safety Coordinator for the
Peace River region), and Brian Nordin
(Provincial Vineyards and Orchards
Coordinator). FARSHA wishes the best to
both in their future endeavours.

Carol has been involved in occupational health
and safety for many years, and has also been a
fire department training officer.
In the Peace River region, Reg Steward
(FARSHA’s Provincial Ranching Safety
Coordinator) will carry out FARSHA
activities on a regular basis.

Carol Reid begins work in January 2007 as the
new Provincial Vineyards and Orchards Safety
Coordinator. With an educational background
in agriculture and business administration,
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Farm Health and Safety in British
Columbia – 2006 in Review
This statistical information is also very useful
to FARSHA in identifying areas for program
development or greater attention.

Each year, the FARSHA Annual Report
provides a general picture of the state of farm
health and safety in BC. FARSHA
stakeholders will find this review useful, as it
draws attention to trends that everyone in
agriculture can learn from.

Sources for FARSHA’s Information
Agricultural Injury Surveillance Program
(CAISP). These other two information sources
are also very important, as the WorkSafeBC
statistics do not include the work-related
injuries, illnesses, or deaths of unregistered
farm owners; nor those of many farm family
members who may not be classified as
“workers;” nor the unknown number of
injuries and illnesses that simply go
unreported for various other reasons. While
these figures are not discussed here in the
Annual Report, they are taken into
consideration by FARSHA when it analyzes
program needs.

Information about work-related injuries,
illnesses, and deaths on BC farms comes to
FARSHA from a variety of sources, including
WorkSafeBC, the Canadian Agricultural
Injury Surveillance Program, and the BC
Coroners Service.
WorkSafeBC provides FARSHA with
statistical information on claims rates, and on
those injuries, illnesses, and deaths that
resulted in claims. This information is briefly
discussed here in the Annual Report and
reported more fully in Appendix Six.
FARSHA supplements this knowledge with
reports from the BC Coroners Service (which
are provided in confidence), as well as broader
statistical reports from the Canadian

Deaths on BC Farms in 2006
In 2006, WorkSafeBC accepted three claims
for agricultural work-related deaths.

(Note that work-related deaths in agriculture
in any given year may not immediately appear
as accepted claims of WorkSafeBC, due to the
time delay involved in processing these
claims, and other reasons.)

In one, while loading cattle into a trailer, a
farmer was struck on the head by a gate kicked
by a bull. In another, a worker was pinned by
equipment, and in the third, a worker
apparently slipped and fell from a height.
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Statistics from WorkSafeBC
agriculture in 2005, STD claim duration was
65 days, and this number has remained
essentially unchanged for the previous five
years. By comparison, however, the STD
claim duration for 2005 for BC workplaces
overall was 47 days. The difference may be
partly explained by many factors in
agricultural labour, such as the limited
availability of alternate work for injured
workers, and the effect of seasonal work on
return-to-work possibilities. However, the
longer duration of STD claims in agriculture
may also be a reflection of the type and
seriousness of the work-related injuries and
illnesses suffered in farming.

This year’s annual report provides a statistical
overview for agriculture in the five-year
period between 2001 and 2005.
WorkSafeBC’s key statistical indicator is the
injury rate. This is the number of accepted
compensation claims, relative to the estimated
number of person-years worked in a given
sector (from assessable payroll figures
provided to WorkSafeBC by employers). For
British Columbia as a whole between 2001
and 2005, the average injury rate was 3.2 per
100 person-years worked. In agriculture
during the same period, the average was
higher: 3.7 per 100 person-years worked.
(Note that each FARSHA annual report
provides the injury rate for the previous year,
due to the later release date of WorkSafeBC’s
figures for the year.)

More detailed statistical information will be
available to FARSHA’s stakeholders under
separate cover. FARSHA continues to receive
statistics on work-related injuries and
illnesses, and will be analyzing these numbers
and identifying trends and patterns. This
information will be compiled annually on the
website and in hard copy.

The statistical indicator of “STD duration”
also shows a significant difference between
agriculture and BC workplaces overall. STD
duration is a measure of the average duration
(in days) of short term disability claims,
including the days lost in the year or years
following the original injury or illness. For BC

The Cost of Work-Related Injury and Illness
relative severity and duration of claims; and
fluctuations in the rate of return on invested
savings.

Work-related injuries, illnesses, and deaths are
costly in many ways – to employers and to
workers. Besides the uncountable social costs,
no amount of compensation can ever fully
make up for lost health or a lost life. However,
because WorkSafeBC is an insurance system,
the immediate financial cost of claims is borne
by those who pay the assessments.

FARSHA’s mandate is based on the
agricultural employers currently registered
with WorkSafeBC. These employers (over
5600 at the end of December 2006) are
grouped by WorkSafeBC into 27
Classification Units.

Employers registered with WorkSafeBC pay a
regular premium for insurance services. This
premium begins with the base assessment rate,
which is expressed as a percentage of
assessable payroll: a dollar figure per $100 of
assessable payroll costs for the year. Many
factors can affect the base assessment rates of
any given Classification Unit, including the
injury rate; fluctuating medical costs; the

For 2007, WorkSafeBC has announced that
most assessment rates will drop. This decrease
will be seen in the agriculture CUs, with only
a few exceptions.
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Note that premiums for individual employers
vary from the base assessment rate, due to the
additional effect of experience rating discounts
or surcharges.

Again this year, FARSHA’s Annual Report
shows the WorkSafeBC base assessment rates
over five years, to allow readers to identify
trends. (A chart showing five years of base
assessment rates in agriculture can be found in
Appendix Two at the end of this report.)

June 2006, Lone Butte: FARSHA
Provincial Ranching Safety Coordinator
Reg Steward describing emergency
procedures for a tractor overturn during
a First on the Scene course. Photo by
Gene Pascuzzo.
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FARSHA’s Activities
FARSHA uses a logic model to describe and guide its day-to-day activities. The logic model
identifies FARSHA’s ultimate goals, and lists the actions that will achieve each of the goals. (A copy
of FARSHA’s current logic model can be found in Appendix Seven of this report.) These are the key
result areas in FARSHA’s logic model.
Consulting

Promotion

Agriculture workplaces

Articles

Commodity associations

Trade shows

Community groups

Presentations

Government

Conferences

WorkSafeBC

Safety Programs and Safety
Reviews

Training
Direct

Industry / generic

Coordinate other

Workplace-specific

Worksite-specific

Compliance with regulations

Multiple worksites

Safe practices.

Reference and Resource Material
Purchase or develop
Resource / loan material
Inventory of materials

Activity Totals
Based on the combined reports of the Regional
Safety Coordinators, Senior Safety
Coordinator, and the commodity-wide
coordinators, here are the total figures for all
of FARSHA’s activities in 2006:


Workplace consultations: 651



Training courses delivered: 229 (to 3110
people)



Training courses coordinated (for delivery
by parties other than FARSHA): 19 (for 71
people)



Trade shows and fairs attended: 29 (to
8283 people)



Articles published: 22



Presentations to groups and organizations:
159 (to 5842 people)



Introduction of safety programs to
employers: 61



Workplace safety reviews: 13

(The activities of the commodity-wide
coordinators can be found in Appendix Five,
while the regional breakdown of the activities
of RSCs can be found in Appendix Eight.)
The next sections of this report correspond to
the activities of FARSHA’s logic model, as
listed above.
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Consulting Activities
Consulting activities include:




province, explaining the meaning and
impact of the new regulations

Workplace consultations, usually done by
regional or commodity-wide coordinators
or office staff (farm visits, discussions with
workers, or with employers)



Stakeholder consultations, such as the
presentations made by FARSHA to
commodity associations around the

Consultations with departments of
WorkSafeBC on regulatory development,
new initiatives, and responses to new
challenges.

Workplace Consultations
region was facing a serious challenge as one
member was unable to operate equipment, due
to limited use of his legs. Modifications had
been made to the farm’s equipment to
accommodate the disability, such as a handoperated clutch extension. RSCs Gene
Pascuzzo, Reg Steward, and Trevor Tapp saw
that the modifications were a safe and
workable solution, and advised on safe work
practices for the modified equipment.
FARSHA facilitated discussions with
WorkSafeBC, leading to approval of the
modifications. Now the rancher’s son, a young
man in his twenties, can continue to make a
key contribution to the family ranch.

Typically, a workplace consultation is initiated
by a FARSHA coordinator who visits a farm,
explains FARSHA’s purpose and services, and
then is invited to walk around the site with the
farm owner. Consultations may also be
initiated by farm employers and workers who
contact the FARSHA office directly.
In 2006, FARSHA coordinators and staff
reported over 650 workplace consultations, a
significant increase over the previous year’s
450. The consultations are becoming more
in-depth, too, as FARSHA is now able to offer
noise level testing, and confined space
guidance.
Three FARSHA RSCs got involved in a
workplace consultation of a special kind in
2006. A family-operated ranch in the Cariboo

Stakeholder Consultations
Many FARSHA Directors, coordinators, and
staff members serve on leadership bodies of
other health and safety organizations.

Through the year, FARSHA took part in
consultations with WorkSafeBC on topics
such as Certificate of Recognition programs.

FARSHA’s stakeholders include agricultural
producers’ organizations, such as the BC
Agriculture Council, and commodity
associations such as the BC Landscape and
Nursery Association, and the BC Cattlemen’s
Association. FARSHA also consults with the
Canadian Farmworkers’ Union, and another
key stakeholder, WorkSafeBC.

FARSHA is now a regular participant in the
Cooperative Safety Program initiated by
FortisBC, the main energy supply company in
Southeastern BC. The program raises
awareness of electrical hazards, and in 2006,
launched an advertising campaign on safety.
FARSHA’s logo appeared on the posters and
print ads.
FARSHA staff, Board members, and
coordinators attended conferences in 2006,
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Reg Steward was advised of some forestry
work practices that were putting ranchers at
risk of injury. Logged land had been
mechanically scraped and furrowed, to
promote rapid regrowth after logging.
However, ranchers who then used the same
land for grazing found that the roughened
terrain was extremely difficult to negotiate –
for cattle, horses, and workers themselves.
Reg was invited by concerned ranchers to
review the safety issues, and he pursued
discussions with government forestry officials,
exploring alternatives to this form of
mechanical scarification. After a site visit, the
discussions were expanded to include the main
forestry companies in the province. It has
become clear that the hazards to ranchers were
unforeseen and unintended. The result of this
consultation is an ongoing commitment to
raise awareness of the problem (and the safer
alternatives) with everyone concerned.

contributing FARSHA’s experiences and
expertise, and in turn bringing information and
ideas back. For example:


The November cross-country conference of
the Canadian Agricultural Safety
Association (CASA) in Canmore, Alberta
was attended by Bruce Johnson, as well as
FARSHA Board members Param Grewal,
Jasbir Mann, and Vic Regier.



Bruce Johnson attended the annual
conference of the National Institute for
Farm Safety, held in Michigan. While this
is a US-based organization, its annual
conferences now attract participants from
all over the US, Canada, and other
countries.



Bruce Johnson attended a conference of the
Canadian Centre for Health and Safety in
Agriculture, in Prince George in
November. During a workshop on
knowledge transfer, FARSHA’s work on
the pot-lifting tool was explained, as an
example of applied research.

Also in 2006, Reg was asked to look into the
hazards posed by the relocation of a number of
“problem” grizzly bears to an area that is close
to grazing range used by ranchers. This
consultation took place on two levels:
immediate provision of Bear Aware training
for the ranch workers in the area, as well as
discussions with provincial Ministry of
Environment representatives about the impact
and implications of the choice of relocation
sites. Here, too, the consultation is continuing,
as it’s clear that the risks to ranchers were
unforeseen and unintended.

FARSHA resource materials have also been
provided to WorkSafeBC, for distribution
from their health and safety information booth
at events around the province.
This year, the Provincial Ranching Safety
Coordinator took part in some stakeholder
consultations that illustrate FARSHA’s
growing ability to provide valuable advice,
and to address areas of potential difficulty for
agricultural health and safety.

Partnerships and Affiliations
the Progressive Intercultural Community
Services Society on the CASA Advisory
Council.

As mentioned, many FARSHA Directors,
coordinators, and staff members serve on
leadership bodies of other health and safety
organizations. Some of these include:




Bruce Johnson (FARSHA’s General
Manager) was re-elected to the Board of
Directors of the Canadian Agricultural
Safety Association (CASA). His position
for 2007 is vice-chair.
Charan Gill (FARSHA Board of Directors;
Canadian Farmworkers’ Union), represents
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Vic Regier (FARSHA Board of Directors;
BC Agriculture Council) represents the BC
Agriculture Council on the CASA
Advisory Council.



Gene Pascuzzo (FARSHA Regional Safety
Coordinator, Cariboo) is a member of the
Steering Committee of the BC 4-H Farm
Safety Program.

Training Activities
Training can be delivered in languages other
than English, such as Punjabi or, when
available, Spanish.

FARSHA offers two types of training service
to agriculture. Regional Safety Coordinators
and other staff can directly provide courses,
using standardized training packages
developed to meet the needs of BC
agriculture. Or, FARSHA can arrange for
training to be provided by another source,
often at reduced cost. (Examples of this type
of delivery include courses for certification in
various levels of occupational first aid, and in
some regions, pesticide application.)

FARSHA also takes part in many educational
activities directed at farm children and youth.
(A more detailed breakdown of FARSHA’s
worker training activities can be found in
Appendix Five and Appendix Eight.)

Courses Offered Directly by FARSHA
organized by the Cariboo Farm Women’s
Network, where Gene Pascuzzo led
workshops for 26 participants on tractor safety
and emergency preparedness.

In 2006, FARSHA coordinators reported that
225 training courses had been delivered – to
an estimated 3110 people. This is a significant
increase over 2005, when 184 courses were
delivered to 2833 people.

With the increasing numbers of agricultural
workers coming to BC farms through the
Seasonal Agricultural Workers Program
(SAWP), FARSHA has noted a growing need
for training courses in Spanish. In 2006,
FARSHA coordinators delivered new worker
orientation sessions and forklift courses while
Maria Calderoni, FARSHA’s Program
Coordinator, provided simultaneous
translation from English to Spanish.

The very successful Safety Dayze continued in
2006. Some were organized as community
events, such as the Lone Butte Safety Dayze,
organized by Reg Steward and Gene Pascuzzo
in June, where 34 people attended workshops
on animal-handling, tractor safety, and other
topics. Some Safety Dayze were workplacebased, like nursery and ranch events held in
the Okanagan. Commodity associations and
other groups have also organized Safety
Dayze. In June, the Cranberry Growers
Association of Richmond hosted an event
attended by 22 people; Richard Newton and
Sandeep Mangat described FARSHA’s
services, and led discussions on due diligence,
the cost of accidents, and what to expect in a
visit from a WorkSafeBC officer. Another was

FARSHA also offers general Pesticide
Applicator Certificate (PAC) training and
recertification, in both English and Punjabi.
Statistics on these courses will now be
reported in the Regional Breakdown of
Activities (Appendix Eight).

Courses Arranged by FARSHA
FARSHA continues to coordinate
occupational first aid training for agricultural
employers and workers, through agreements
with outside providers. In 2006, approximately

19 courses were arranged by FARSHA staff or
RSCs, involving over 71 participants. (This,
too, represents an increase over 2005.)
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Reference and Resource Material
(More detailed information on FARSHA’s
reference and resource material can be found
in Appendix Nine.)

Since its launch in 1993, FARSHA has
developed a very thorough list of reference
and resource material. A new version of the
FARSHA Resource Material Catalogue is now
available in a print version, online, and on CD.

New This Year
Each year, FARSHA develops new training
programs, booklets, decals, and other
resources; and updates older materials.



An 8 ½ x 11 sign, Emergency Contact
Information, which can be filled out and
posted near all telephones

New training programs were developed during
2006 on forklift safety and hearing
conservation. Work is also continuing on a
major tractor training program.



A small weatherproof hanging tag,
Emergency Information, which has the
same information as the larger sign, but is
intended for use on equipment or vehicles.
This is available in English, Punjabi, or
Spanish.

Newly published original booklets included:


A Health and Safety Guide for Handling
Farm Animals and Poultry



Confined Space Safety in BC Agriculture –
A Resource Guide



Dealing with Confined Spaces in
Agriculture.

The brochure Are You New to Orchard Work?
was published in French, and Are You New to
Nursery Work? and Are You New to Berry
Work? were published in Punjabi. The new
worker brochures for hothouses, vineyards,
orchards, nurseries, and vegetable farms were
all translated and published in Spanish.

Through an arrangement with WorkSafeBC
and with special funding from CASA,
FARSHA re-issued the booklet Agricultural
Equipment Safety. First printed in 1993 by the
Workers’ Compensation Board of BC, this
booklet was out of print. However, FARSHA
coordinators requested it be reprinted, noting a
continuing need for the booklet.

FARSHA’s booklet, Stretches and Postures at
Work was translated into Spanish, and
Spanish-language versions were produced of
many FARSHA decals, including Buckle up
with ROPS, Danger – Chemical Storage, Not
Safe for Drinking, Warning – Keep Guards
On, and Danger – Rotating Drivelines.
Other new acquisitions included:

Other items for 2006 included:


An 8 ½ x 14 sign, See the Symbols, Know
the Functions, which identifies the many
wordless symbols on tractor and equipment
controls



A Tractor Accident Can Happen to Anyone
(video and CD from the Great Lakes
Center for Agricultural Safety and Health,
Ohio)



An 11 x 17 sign, Hand Signals on the Farm
– Learn Them, Use Them, which depicts
the standard commands to be used during
equipment operation



Walk Behind Beater, a safe work procedure
for cranberry harvesting, which was also
translated into Punjabi and Spanish



It Was Supposed to be a Day Like Any
Other. Silos – Testimonials from Survivors
(video and CD from the Quebec Union des
producteurs agricoles).



An 8 ½ x 11 sign, Before You Go On the
Road, Remember Safety
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The FARSHA Website
The resources are organized both by type
(such as training programs, publications,
decals, and so on) as well as by topic. These
lists are cross-referenced, so that, for example,
the page for a training program shows
publications or videos on the same topic. Each
resource item has an informative description.

FARSHA has had a website since the early
days of the World Wide Web, with
announcements, descriptions of its services,
photos, an online catalogue, and contact
information. In 2006, the entire website was
completely rewritten. A professional web
design team came up with an easy-to-navigate
format and a very attractive design. All of the
content of the site was rewritten, and many
new features were put in place.

Resources can be ordered online, and many of
the publications are also available for
immediate download as PDF documents.

Today, the website has categories for
resources, news announcements, links to other
sites of interest, and a growing Frequently
Asked Questions (FAQs) file. A search
function allows the user to easily find
materials.

Another attractive feature of the site is the
news and announcements section, which is
frequently updated by FARSHA staff.
The new website was launched August 2006,
and can be found at www.farsha.bc.ca.

A Different Type of Resource – Applied Research
mesh guard allows free movement of grain,
and a quick-move collar means that the guard
can be shifted away as the auger is positioned
in the bin, and then quickly shifted back over
the auger flighting.

In recent years, FARSHA has been working
with the Prairie Agricultural Machinery
Institute (PAMI) to promote acceptance of a
new design of auger guard. Unguarded grain
augers pose serious safety hazards, and yet,
the guards are often removed from grain
augers if they cause slowdowns or blockages
or do not fit into the door holes in grain bins.

In 2006, FARSHA offered prototype auger
guards to selected farms in BC, and the
feedback has so far been very positive. This
project will continue in 2007.

PAMI has designed two new types of guards
that do not have these problems. A star-shaped

Use of Reference and Resource Materials
Booklets are also distributed to participants in
training courses.

FARSHA’s publications have a wide
readership in BC. They are distributed at
agricultural fairs, trade shows, commodity
organization meetings, and community events.
Regional Safety Coordinators come to
workplace consultations with an assortment of
booklets, fact sheets, posters, and decals.

In 2006, the FARSHA office sent out over
16,743 items, to coordinators around the
province and to farm employers and workers.
(A more detailed breakdown of this figure can
be found in Appendix Nine of this report.)
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Promotion Activities
Over 20 articles were written by FARSHA
coordinators in 2006, and published in a wide
range of periodicals. (A selection of these
articles can be found in Appendix Ten of this
report.)

FARSHA actively promotes its services at
farm-related events and in rural areas all over
the province.
Promotion takes many forms, including:


Articles in agricultural and community
publications



Presentations to commodity associations,
community groups, and so on



Appearances and display booths at
agricultural fairs, trade shows, and other
events.

As well, 159 presentations were made by
FARSHA to meetings of commodity
associations and agricultural or community
groups. By the coordinators’ estimates, some
5800 people were in attendance at these
presentations.

Agricultural Fairs, Trade Shows, and Other Events
This year, FARSHA staff and coordinators
took part in 29 fairs or trade shows, with an
estimated total audience of nearly 8300
people.
For example, the Annual General Meeting and
Convention of the BC Cattlemen’s
Association is always a big event for this
commodity. The trade show at this year’s
event was an opportunity for FARSHA to
show off new publications, get feedback and
input on the ranching safety booklet (which is
currently being revised), and demonstrate
confined space entry equipment. The
coordinators reported that over 200 people
visited the FARSHA booth.

A display booth in the main trade show
(visited by at least 300 people)



A display booth and literature distribution
during the farm tour

Information sessions and workshop
presentations by FARSHA



A recertification workshop for Pesticide
Applicator Certificate holders.

FARSHA coordinators reported that their
presence at these events allows for intensive
networking – people sign up for site visits,
commodity associations invite FARSHA to
speak at coming meetings, producers make
plans for FARSHA training courses, and so
on.
The CanWest Show is an annual two-day
event for the nursery trade, with a large trade
show, workshops, and garden tours. FARSHA
has a long-standing presence at this event, and
visitors seek out the FARSHA booth as a
place to ask questions, and get new resource
materials and up-to-date information on health
and safety requirements. In addition to
meeting approximately 200 people, Richard
Newton reported lining up over 20 future site
visits and training sessions.

The Pacific Ag Show is BC’s largest
agriculture show, and FARSHA has attended
for many years. The Dairy Expo Farm Tour,
held in conjunction with the show, has been a
fine opportunity for FARSHA to speak
directly with as many as 150 dairy producers.
In 2006, FARSHA’s presence at the Pacific
Ag Show included:




FARSHA also takes part in many smaller
fairs, such as the Vanderhoof Fair, Bulkley
Valley Fair, and the Cobble Hill Fair, with
similar success.
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The Tractor Safety Campaign
FARSHA’s tractor safety campaign continued
in 2006. This campaign focuses on safe tractor
operation, and uses a risk management
approach to convince more farm owners to
buy and use rollover protective structures
(ROPS) on their tractors.

Foundation. (The SMARTRISK Foundation,
and its president, Dr. Robert Conn, have been
important in developing and promoting risk
assessment techniques for participants in
high-risk activities, to reduce the likelihood of
injury and death.)

Coordinated by FARSHA, the campaign is
partially funded by the Canadian Agricultural
Safety Association, and Agriculture and
Agri-Food Canada. The campaign materials
were designed by the SMARTRISK

In 2006, the tractor safety campaign was timed
to take place during Canadian Agricultural
Safety Week (March 9 to 15), with radio spots
and print ads aimed at rural and agricultural
audiences in BC.

June 2006, Lone Butte: FARSHA
Regional Safety Coordinator Gene
Pascuzzo discussing due diligence
during a First on the Scene course.
Photo by Nicki Bonter.
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Occupational Health and Safety
Programs and Workplace Reviews
others; as well as booklets, posters, and
brochures for workplace distribution. In 2006,
the MSI Prevention Program was introduced
at a nursery growers’ meeting, and to a
nursery workplace.

The BC Workers Compensation Act requires
all employers to have some sort of health and
safety program for their workplace.
Depending on the size and expected degree of
hazard in the operation, the employer must
implement either a formal written program, or
a more informal program based on regular
meetings with workers.

Musculo-skeletal injury is a particular concern
when workers must assume awkward or
strained postures, especially during fast or
repetitive work. In nurseries, workers bend
over and grab the rims of filled flowerpots in
both hands, and then use this grip as they carry
the clusters of pots. FARSHA has been
piloting the use of a prototype pot-lifting tool
that can reduce the risk of injury during this
task. In 2006, after distribution of nearly a
hundred of these tools to nurseries around the
province, FARSHA heard very positive
feedback. The project now continues; the tool
design is being slightly modified; and
FARSHA is pursuing discussions with nursery
employers.

FARSHA has observed that in most
commodities, the vast majority of BC farms
are not large enough to be required to have a
formal health and safety program.
Commodity-specific programs are being
developed for smaller and larger operations,
and work continues on this project.
In 2006, workplace health and safety programs
were established on 61 farms, and existing
programs were formally reviewed on another
13.
FARSHA has a Musculo-Skeletal Injury
(MSI) Prevention Program for agriculture.
This program includes educational
presentations for managers, supervisors, and

Fraser Valley: Nursery worker
using the prototype pot-lifting
tool. Photo by Sandeep Mangat.
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Conclusion
2006 has been notable for the increase in all areas of FARSHA’s activities. Delivery of training
programs has increased, workplace consultations have increased, and the number of presentations
(and size of audiences) have also gone up, compared to previous years. Many new resource materials
were produced, including new Spanish-language translations, and the updated FARSHA Resource
Material Catalogue has now been re-issued. The new FARSHA website is full of useful information
and is much easier to navigate than its predecessor.
FARSHA is looking forward to building on these successes. 2007 will be an especially busy year. As
described earlier, British Columbia and Quebec have been chosen as the media launch sites for
Canadian Agricultural Safety Week in March, and here in BC, FARSHA, the BC Agriculture
Council, and WorkSafeBC will be working together on this important event. Then in June, FARSHA
is hosting the National Institute for Farm Safety Conference in Penticton, and conference participants
are expected from all over the North America. We can expect that FARSHA’s public profile will
increase through the year, as attention is drawn to farm safety awareness in general.
FARSHA and the agricultural industry can be proud of the reduction in fatal and serious injury claims
rates and costs over the last fourteen years. However, many challenges do remain. The claims
duration rate continues to increase, so FARSHA will step up its education of agricultural employers
on ways of reducing the cost of long-duration injuries. The demand for Spanish-language health and
safety information will continue to grow, as the Seasonal Agricultural Worker Program expands in
numbers and scope in the coming years.
Agriculture has grown and changed in the last fourteen years, and FARSHA has produced a wide
range of high quality resources in response. In 2007 and beyond, FARSHA will examine its service
delivery capability, to keep up with the challenges we have identified.
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Appendix One –
FARSHA’s Organization Chart in 2006
FARSHA’s Governance:
Board of Directors

General Manager:
Bruce Johnson

Langley Office:
Senior Health and Safety Coordinator:
Sandeep Mangat
Office Administrator: Carolyn Pearce
Program Coordinator: Maria Calderoni

Provincial Commodity-Wide Coordinators:
Ranching: Reg Steward
Vineyards and Orchards: Brian Nordin
(to September)
Vineyards and Orchards: Carol Reid
(from January 2007)

Regional Safety Coordinators:
Fraser Valley: Richard Newton
Vancouver Island: Ken Lacroix
Okanagan-Thompson-Nicola: Reg Steward
Kootenays: Kevin Paterson
Cariboo: Gene Pascuzzo
Central Interior: Trevor Tapp
Peace River: Dennis Meier (to September)
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Appendix Two –
WorkSafeBC Classification Units and
Base Assessment Rates
This table shows all 27 Classification Units in agriculture, their Classification Unit numbers, as well
as the base assessment rates for 2006 and three previous years for comparison. The last column shows
the announced rates for 2007. The levy assessed for FARSHA’s funding ($0.13 for every $100 of
assessable payroll) is included in these rates.
Classification Unit

CU

2003

2004

2005

2006

2007

Animal breeding, AI

701001

$2.99

$3.41

$3.42

$3.37

$2.73

Apiary

701002

$2.99

$3.41

$3.42

$3.37

$2.73

Berry farming

701003

$2.99

$3.41

$3.42

$3.37

$2.73

Composting

701004

$3.43

$4.02

$3.36

$2.78

$2.25

Dairy farming

701005

$2.99

$3.41

$3.42

$3.37

$2.73

Egg farming

701006

$2.99

$3.41

$3.42

$3.37

$2.73

Exotic poultry farming

701007

$2.99

$3.41

$3.42

$3.37

$2.73

Farm labour supply

701008

$2.99

$3.41

$3.42

$3.37

$2.73

Feed lot or stockyard

701009

$6.64

$7.93

$6.76

$6.43

$6.92

Fur bearing animal farming

701010

$2.99

$3.41

$3.42

$3.37

$2.73

Grain farming

701011

$3.43

$4.02

$3.36

$2.78

$2.25

Greenhouse

701012

$2.06

$2.17

$1.97

$2.16

$2.58

Hay or seed farming

701013

$3.43

$4.02

$3.36

$2.78

$2.25

Hog farming

701014

$2.99

$3.41

$3.42

$3.37

$2.73

Hunting or trapping

701015

$2.99

$3.41

$3.42

$3.37

$2.73

White mushroom farming

701016

$3.43

$4.02

$3.36

$2.78

$2.25

Orchard

701017

$2.99

$3.41

$1.97

$3.37

$2.73

Ornamental nursery

701018

$2.06

$2.17

$1.97

$2.16

$2.58

Poultry catching

701019

$2.99

$3.41

$3.42

$3.37

$2.73

Poultry farming

701020

$2.99

$3.41

$3.42

$3.37

$2.73

Poultry hatchery

701021

$2.99

$3.41

$3.42

$3.37

$2.73

Ranch

701022

$6.64

$7.93

$6.76

$6.43

$6.92

Horse ranching, raising, breeding

701023

$6.64

$7.93

$6.76

$6.43

$6.92

Sod or turf nursery

701024

$3.43

$4.02

$3.36

$2.78

$2.25

Vegetable farming

701025

$3.43

$4.02

$3.36

$2.78

$2.25

Vineyard

701026

$2.99

$3.41

$3.42

$3.37

$2.73

Wild plant harvesting

701027

$2.99

$3.41

$3.42

$3.37

$2.73
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Appendix Three –
FARSHA’s Board of Directors
FARSHA is governed by a Board of Directors, which meets regularly through the year, and is made
up of representatives from employers’ and workers’ organizations in BC agriculture.
Directors:
Mark Thompson, Chair (to May 2006)
Ralph McGinn, Chair (from May 2006)
Mark Grafton, British Columbia Agriculture Council
Vic Regier, British Columbia Agriculture Council
Bill Zylmans, British Columbia Agriculture Council
Charan Gill, Canadian Farmworkers’ Union
Param Grewal, Canadian Farmworkers’ Union
Jasbir S. Mann, Canadian Farmworkers’ Union
Bruce Johnson, General Manager (non-voting Director)
Additionally, two others regularly attended Board meetings, playing a consultative, non-voting role:
Don Dahr, Manager, Industry and Labour Services, WorkSafeBC
Joy Piehl, Industry Specialist, Industry and Labour Services, WorkSafeBC
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Appendix Four –
FARSHA’s Coordinators by Region

Region 1 – Fraser Valley:
Richard Newton, (604) 852-7143, richard.newton@farsha.bc.ca
Region 2 – Vancouver Island:
Ken Lacroix, (250) 758-9807, ken.lacroix@farsha.bc.ca
Region 3 – Okanagan-Thompson-Nicola:
Reg Steward, (250) 392-5937, reg.steward@farsha.bc.ca
Region 4 – Kootenays:
Kevin Paterson, (250) 427-3958, kevin.paterson@farsha.bc.ca
Region 5 – Cariboo:
Gene Pascuzzo, (250) 747-1019, gene.pascuzzo@farsha.bc.ca
Region 6 – Central Interior:
Trevor Tapp, (250) 699-6466, trevor.tapp@farsha.bc.ca
Region 7 – Peace River:
Reg Steward, (250) 392-5937, reg.steward@farsha.bc.ca
Provincial Ranching Safety Coordinator:
Reg Steward, (250) 392-5937, reg.steward@farsha.bc.ca
Provincial Vineyards and Orchards Safety Coordinator:
Carol Reid, (250) 765-7025, carol.reid@farsha.bc.ca
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Appendix Five –
Activities of the Commodity-Wide
Coordinators
These statistics express the activities carried out in 2006 by the Provincial Ranching Safety
Coordinator and the Provincial Vineyards and Orchards Safety Coordinator, as part of their
commodity-focused activities.
These numbers do not overlap with the activities recorded in the Regional Breakdown of Activities in
Appendix Eight.

Activities Reported by Provincial Ranching Safety Coordinator
Workplace consultations: 65
Training delivered: 25 courses to total of 186 participants
Training coordinated (for delivery by other parties): 4 courses
Trade shows and fairs attended: 5 to approximately 665 people
Articles published: 8
Presentations to groups and organizations: 15 to total of 152 people
Introduction of safety programs to employers: 9
Workplace safety reviews: 1

Activities Reported by Provincial Vineyards and Orchards Safety Coordinator
Workplace consultations: 77
Training delivered: 22 courses to total of 247 participants
Trade shows and fairs attended: 4 to approximately 120 people
Articles published: 4
Presentations to groups and organizations: 11 to total of 211 people
Introduction of safety programs to employers: 10
Workplace safety reviews: 4
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Appendix Six –
WorkSafeBC Statistics
This appendix shows statistical information provided by the Risk Management Department of
WorkSafeBC.
Information in these charts follows the official definitions used by WorkSafeBC, quoted here:
Accepted Fatals: Number of claims for which a first survivor benefit (fatal reserve or cash
award) was awarded in the year, regardless of the year of injury.
Assessable Payroll: The payroll upon which assessment amounts are calculated.
Claims Costs Paid: Total health care payments, short term disability (STD) payments,
vocational rehabilitation payments, long term disability (LTD) reserves and one-time cash
awards, and survivor benefit reserves and one-time cash awards charged in the year
regardless of year of injury.
Injury Rate: The number of Non-HCO claims per one hundred Person Years – shows the
rate of injuries. Please note that Injury Rates calculated to one decimal point at a CU level are
not normally quoted due to the following: (1) Person Years are estimates and are based on
estimates of Assessable Payroll; (2) at a CU level, Person Years are further reduced and
claims volume are lower compared to a Subsector level. As a result, calculations are subject
to variability, hence affecting specific levels of precision in such rates. Figures rounded to the
closest whole number may provide a more meaningful indicator of the Injury Rate at a CU
level.
Person Years: Estimated number of employed full time equivalents (FTEs) based on
Assessable Payroll and StatsCan data.
Serious Injuries: The number of short term disability (STD) and long term disability (LTD)
claims coded with an ICD9 medical diagnosis that indicates serious injury (e.g. major
fractures, amputations, 3rd degree burns, multiple fractures, and other serious spinal or head
injuries). The number of claims is estimated based on the percentage of uncoded vs. coded
claims in each year, and is derived from STD/LTD/FTL Claims that have an ICD9 Medical
Diagnosis Type code that meets the Serious Injury criteria, but that do not have a Stats
FATAL Claim Count Indicator.
STD Duration: A measure of the total days lost per claim on disability claims, including
days lost in years beyond the year of injury. It is calculated according to a methodology
established by the AWCBC.
STD/LTD/FTL Claims: A claim is counted as a short term disability (STD), long term
disability (LTD), or fatality if the claim had the first short term disability (STD) benefit, long
term disability (LTD) benefit, or survivor benefit (fatal reserve set or cash award) made in the
year, regardless of the year of injury.
Total Work Days Lost: Total short term disability (STD) days and rehabilitation income
continuity (code R) days paid in the year regardless of year of injury.
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WorkSafeBC Claims-Related Statistics for All Agriculture
The chart on this page shows a five-year overview of key injury-related indicators for agriculture.
Short term disability claims (STD) are for work-related injuries and illnesses where the worker fully
recovers and is able to return to the original job. Long term disability claims (LTD) are for
work-related injuries and illnesses once it is clear that the worker will not fully recover, and will
require a partial or full pension (or may receive a lump sum award instead), and may include costs for
vocational rehabilitation. Fatal claims (FTL) are paid to the survivors of a worker who dies of a
work-related injury or illness; these may take the form of a regular pension, or a lump sum award.
Taken together, these three indicators (STD/LTD/FTL) show a general picture of the claims for each
year.
The injury rate is the number of accepted non-HCO claims, expressed in relation to the estimated
numbers of person-years worked in the given sector. (The term non-HCO claims refers to the
STD/LTD/FTL claims paid out within the year in question, as well as those paid out within the first
three months of the following year. The number of non-HCO claims more accurately captures all the
claims that originated in a given year.)
Serious injuries are defined in a standardized system, and include major or multiple fractures,
amputations, 3rd degree burns, and other serious spinal or head injuries.
Accepted fatal claims are those accepted in the reporting year, regardless of when the actual death
took place (claims are not necessarily settled in the same year they occurred). No average is given for
accepted fatal claims on this chart, as the numbers are too small for an average to be meaningful.

Year

STD/LTD/FTL
Claims

Injury Rate

Serious
Injuries

Accepted
Fatal Claims

2001

813

4.1

42

4

2002

716

3.6

33

6

2003

796

3.7

37

6

2004

729

3.5

38

1

2005

747

3.5

33

3

2001-2005
total

3801

-

183

20

Five-year
average

770

3.7

37

-
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WorkSafeBC Cost-Related Statistics for All Agriculture
The chart on this page shows a five-year overview of key cost-related indicators for agriculture.
Total work days lost means the total number of days for which benefits are paid by WorkSafeBC
either as short term disability wage loss benefits or long term disability continuity benefits. (It is the
employer's responsibility to pay the worker's wages on the day the worker is injured. The wage loss
benefits covered by a WorkSafeBC claim begin on the first full day of work that is lost.)
STD duration is a measure of the average duration of a short term disability claim, including the days
lost in the year or years following the original injury or illness. STD duration varies widely from one
type of workplace to another, as it reflects many factors (seasonal work patterns, availability of
alternate work for affected workers, seriousness and type of injuries and illnesses, and so on).
Claim costs paid are those paid out by WorkSafeBC for all costs associated with the claims of each
given year – to workers and their survivors, and to the health care system.
Person years are a calculated estimate of equivalent full-time workers in a given sector, where all
seasonal and part-time work is included and grouped into full-time equivalents. (One person year is
the equivalent of 52 weeks of paid employment, whether worked by one individual or several.)
Assessable payroll is the year’s total payroll, as declared by all the registered employers in each given
sector.
Employers registered with WorkSafeBC pay a regular premium for insurance services. This premium,
or base assessment rate, is expressed as a percentage of assessable payroll: a dollar figure per $100 of
assessable payroll costs for the year.

Year

Total Work
Days Lost

STD
Duration

Claim Costs
Paid

Person
Years

Assessable
Payroll

2001

48,877

66

$8,787,484

19,293

$453,125,114

2002

47,680

66

$8,297,469

19,995

$473,481,222

2003

41,647

62

$7,874,200

20,591

$496,180,062

2004

40,979

65

$9,210,760

20,412

$511,675,804

2005

42,349

66

$8,962,742

20,636

$537,332,400

2001-2005
total

221,532

-

$43,132,656

-

-

Five-year
average

44,306

65

$8,626,531

20,186

$494,358,920

Note that more detailed statistical information for agriculture is provided on WorkSafeBC’s website,
at: http://www2.worksafebc.com/Portals/Agriculture/Statistics.asp
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Appendix Seven –
FARSHA’s Logic Model
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Appendix Eight –
Regional Breakdown of Activities
This information is based on the combined activity reports submitted by the Senior Safety
Coordinator and Regional Safety Coordinators for 2006. These numbers do not include other
activities of the two commodity-wide coordinators, which are recorded separately (in Appendix Five),
although in some cases, commodity-wide coordinators may have helped with the organization of
some events.
Region 6: Central Interior
Workplace consultations: 18
Training: 1 course (75 people)
Articles: 2
Trade shows and fairs: 5 (3195
people)
Presentations: 4 (107 people)

Region 7: Peace River
Workplace consultations: 45
Training: 4 courses (156 people)
Presentations: 4 (67 people)
Safety program introductions: 5

Region 5: Cariboo
Workplace consultations: 45
Training: 29 courses (715
people)
Coordination of 2 other courses
(8 people)
Trade shows and fairs: 3 (669
people)
Presentations: 29 (949 people)
Safety program introductions: 5

Region 3: OkanaganThompson-Nicola
Workplace consultations: 82
Training: 39 courses (228
people)
Coordination of 4 other courses
for unspecified number of
people
Articles: 8
Trade shows and fairs: 3 (665
people)
Presentations: 15 (152 people)
Safety program introductions: 9
Workplace safety reviews: 1

Region 2: Vancouver Island
Workplace consultations: 94
Training: 20 courses (233 people)
Coordination of 2 other courses for
unspecified number of people
Trade shows and fairs: 4 (684 people)
Presentations: 48 (581 people)
Safety program introductions: 2
Workplace safety reviews: 2

PAC Training
One FARSHA coordinator
provides general
Pesticide Applicator
Certificate courses and
refresher courses
throughout the province.
Delivered in 2006: 4
courses to 25 people.

Region 1: Fraser Valley
(Combined activities of RSC and Senior Safety
Coordinator.)
Workplace consultations: 190
Training: 80 courses (1237 people)
Coordination of 7 other courses (58 people)
Trade shows and fairs: 3 (2160 people)
Presentations: 29 (3590 people)
Safety program introductions: 17
Workplace safety reviews: 4
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Region 4: Kootenays
Workplace consultations: 35
Training: 5 courses (8
people)
Coordination of 1 other
course (5 people)
Trade shows and fairs: 2
(125 people)
Presentations: 4 (33 people)
Safety program
introductions: 4
Workplace safety reviews: 1

Appendix Nine –
Resource Materials
Resource Use in 2006
Through the year, FARSHA staff filled requests for the following items (some were for loan, and
others for free distribution):
Videos: 98
Decals: 4312
Signs: 1077
Booklets and brochures: 11,130
CDs and DVDs: 126

FARSHA Resource Material
Total Requested in 2006
1,077

98

126
4,312

11,130

Videos

Booklets & Brochures

Decals
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CDs and DVDs

Signs

Appendix Ten –
Articles by and about FARSHA
This selection shows some of the coverage of FARSHA’s activities in the agriculture-related media,
as well as one example of the articles written by FARSHA coordinators in 2006.
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Appendix Eleven –
Financial Statements
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FARSHA
Suite 311, 9440 202 Street
Langley, BC V1M 4A6
Tel: (604) 881-6078 or
Toll Free: 1-877-533-1789
Fax: (604) 881-6079
Email: farmsafe@farsha.bc.ca
Web site: www.farsha.bc.ca
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