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MMission Statement: 

FARSHA seeks to reduce the number of incidents on farms and ranches in British Columbia 
through an active program of education, training, and consultation in all regions of the 
province. 

Board of Directors 

AgSafe is overseen by a 7-person Board of Directors, providing knowledge, expertise and guidance to 
the management and staff team. The Board also oversees and monitors progress against the 
association s mandate.        



LLetter from the Board Chair 
 

In 2016, the British Columbia government created a new Societies Act that requires societies to 
transition to new bylaws aligned with the requirements of the new Act. Since AgSafe was created as a 
non profit society under the former Societies Act in 1993, the Board reviewed and made adjustments to 
draft bylaws prepared by a legal firm. Prior to November 28, as required by the new Act, the board 
hosted an extraordinary general meeting to pass the new bylaws. 

AgSafe is fortunate to have in Wendy Bennett an Executive Director who is a visionary and 
enthusiastic leader. She expertly guides the team of safety advisors and consultants who provide 
education and training to agricultural workers and employers. In addition, Wendy responds to the 
significant WorkSafeBC compliance issues that challenge employers. She acts as a liaison between 
employers and WorkSafeBC to find mutually acceptable solutions to complex compliance issues. 

During 2016, AgSafe entered into an agreement with the National 
Institute of Disability Management and Research (NIDMAR) to train 
AgSafe safety advisors in the principles of effective disability 
management. The agreement also provides employers with access to an 
online self-assessment tool for their disability management programs and 
activities. Disability management or a modified return to work program is 
as important as eliminating workplace injuries in reducing employers’ 
WorkSafeBC premiums.  

When a worker is injured and becomes a WorkSafeBC claimant, medical, wage replacement, and 
rehabilitation costs accrue to the employer’s account. If the worker remains on claim for a considerable 
period of time, the original employer may not have a job for them to return to; WorksafeBC is then 
required by legislation to assist in finding work with another employer or, if that is not possible, to 
provide retraining for work in another industry sector. This exercise can be extremely costly. An 
employer who keeps in touch with the injured worker and the Wor

 

This practical approach to managing workplace disabilities reduces insurance premiums and 
ensures the financial, social, and mental well-being of valued employees. AgSafe safety advisors and 
consultants are now promoting modified return to work and helping employers create effective, cost-
efficient programs.  

 

 
 
Ralph McGinn 
Chair, Board of Governors
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The Dirt On AgSafe
Media Trends in 2016

#AgSafetyChamp Trends Online AgSafe Makes News in 2016

AgSafe Brand Rolls O

Excerpt from The Valley Voice
By Lennea Durant
March 15, 2016The campaign to rebrand FARSHA as AgSafe
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“I just never want to have to 
explain to somebody’s loved one 
how they got hurt or killed on 
my farm, I want everyone to go 
home safe,” says Joe Bachmann

“AgSafe. 
New Name. 
New Look. 
Same Service.” 



Market Penetration 
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WWorking in Partnership  

AgSafe developed, implemented and followed up on several key areas of concern in BC agriculture, in 
conjunction with WorkSafeBC and other agricultural industry partners.  

AgSafe represented on CASA board  
 
AgSafe’s Wendy Bennett is chair of the Canadian Agricultural Safety Association (CASA) 

board of directors. Serving her second year on the board in 2016, she has promised, “I will bring two 
decades of experience in occupational health and safety to the table, working with the board and other 
CASA partners to continue to make safety a priority on farms and ranches across Canada.”    
 

Co-sponsorship with the BCAC  
 
AgSafe was the major sponsor in 2016 of the BCAC annual Agri-Food Industry Gala. Together, 

AgSafe and the BCAC sponsored the successful #AgSafetyChamp social media contest with the grand 
prize winner honoured as the council’s 2016 Champion of Agriculture Safety.  
 

Agreement with NIDMAR  

AgSafe signed a Memorandum of Understanding with the National Institute of Disability Management 
and Research (NIDMAR) to equip BC’s farms and ranches with a tool to assess their own disability 
management programs and activities. The Disability Management Self Assessment tool, or DMSA, is 
designed to allow organizations to undertake a basic self-assessment of their existing return to work and 
disability management efforts, and obtain a report that provides an overview of their performance.  

Wendy Bennett was enthusiastic about the agreement: “We’ll be training everyone on our team, 
preparing them to get the message out, so employers understand their role and the opportunities to 
engage with injured workers to minimize time loss due to injury. We’ll help employers put the pieces 
together to create an action plan that both accommodates the worker safely and reduces their own 
costs.”  

PCU-WHS Education Modules  
 

AgSafe and Pacific Coast University for Workplace Health Sciences (PCU-WHS) signed an agreement to 
provide “train-the-trainer” educational modules to agricultural field officers at a discount. AgSafe field 
staff 
province  will be encouraged to take continuing education modules that are part of the university’s 
Disability Management Practitioner Certificate Program.    
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IInjury Rate for 7010 Agriculture Subsector 

The following chart illustrates how many claims and serious injury claims an industry has for every 100 
workers, and the change in this rate over the most recent five-year period. Industries with a higher rate 
are considered more risky, while industries with a lower rate are considered less risky. The ultimate 
target is to have an injury rate of zero. This chart compares the rates for the Agricultural Subsector to 
the rates for all of B.C. 

Measure 2012 2013 2014 2015 2016 2017 YTD 

Injury Rate - Selection 2.6 2.6 2.6 2.7 

Injury Rate - All of B.C. 2.3 2.3 2.3 2.2 

Serious Injury Rate - Selection 0.5 0.6 0.6 0.7

Serious Injury Rate - All of B.C. 0.3 0.3 0.3 0.3 

# Time-loss Claims 530 536 535 570 541 68 

# Serious Injury Claims 110 120 130 141 123 5 

% Serious Injury Claims 21 % 22 % 24 % 25 % 23 % 7 % 

# Person Years 20,662 20,439 20,822 21,296 

WorkSafeBC Prevention Activi y Statistics 



CCOR Leaders in Safety 

WorkSafeBC recognizes and rewards employers who implement effective management systems in 
occupational health and safety. AgSafe is the Certificate of Recognition (COR) certifying body for 
primary agriculture in BC. Considerable strides were made in 2016 with 19 new employers being 
awarded COR standing. 

The COR program is promoted by the AgSafe team who travel throughout the province providing COR 
information, in conjunction with their visits to BC’s farms and ranches. A COR video is available on the 
AgSafe website and for presentation at association meetings. Self-assessing small and large employer 
COR audit tools are also available on the AgSafe website. The tools allow employers to pinpoint gaps in 
their health and safety programs, as part of the process of pursuing COR certification.  

2016 COR Recipients 

Congratulations to the following who received the Certificate of Recognition following 
successful completion of the Occupational Health and Safety audit. These COR-certified leaders in 
agricultural health and safety are now eligible for WSBC incentive payments of 10 percent.  

























Thank you to all of our hard working and dedicated Safety Advisors and Consultants.

Special thanks to Kathy Eccles for all her help with our annual reports.  



AgSafeBC.ca
Phone: 1.604.881.6078 
Toll Free: 1.877.533.1789

Suite #311, 9440 – 202 Street, Langley, BC. V1M 4A6 

Email: Contact@AgSafeBC.ca
Facebook: /AgSafeBC

This 2016 annual report, and those from previous years, are available online at www.agsafebc.ca.
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