Drug-Free Workplace Policy


The Ranch is committed to protecting the safety, health and well-being of all employees and other individuals in our workplace. We recognize that alcohol abuse and drug use pose a significant threat to our goals and potentially the health and safety of our employees and their families. We have established a drug-free workplace program that balances our respect for individuals with the need to maintain an alcohol and drug-free environment. 

· This policy recognizes that employee involvement with alcohol and other drugs can be very disruptive, adversely affecting the quality of work and performance of employees, pose serious health risks to users and others, and have a negative impact on productivity and morale. 

· This organization has no intention of interfering with the private lives of its employees, unless involvement with alcohol and other drugs off the job affects job performance or public safety. 

· This organization encourages employees to voluntarily seek help with drug and alcohol problems. 

Prohibited Behavior 
It is a violation of our drug-free workplace policy to use, possess, sell, trade, and/or offer for sale alcohol, illegal drugs or intoxicants. 

Consequences 
· One of the goals of our drug-free workplace program is to encourage employees to voluntarily seek help with alcohol and/or drug problems. If, however, an individual violates the policy, the consequences are serious. 

· If an employee violates the policy, he or she will be subject to immediate dismissal or progressive disciplinary action and may be required to enter rehabilitation. An employee required to enter rehabilitation that fails to successfully complete it and/or repeatedly violates the policy will be terminated from employment. Nothing in this policy prohibits the employee from being disciplined or discharged for other violations and/or other performance problems. 

· Please ensure that you have also read and understood the drug and alcohol use policy as it applies and forms and integral part of this drug-free workplace policy. Any violations, or suspected violations, must be reported to management for review and potential disciplinary actions. 

Shared Responsibility 
· A safe and productive drug-free workplace is achieved through cooperation and shared responsibility. Both employees and management have important roles to play. 

· All employees are required not to report to work if their ability to perform job duties is impaired due to on or off-duty use of alcohol or other drugs. 

· In addition, employees are encouraged to: 

· Be concerned about working in a safe environment. 

· Support fellow workers in seeking help. 

· Report dangerous behavior to their supervisor. 

· It is the supervisor's responsibility to: 

· Inform employees of the drug-free workplace policy. 

· Observe employee performance. 

· Investigate reports of dangerous practices and report their findings to management. 

· Document negative changes and problems in performance. 

· Clearly state consequences of policy violations. 
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