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Fifteen years ago agricultural employers, labour unions, and WorkSafeBC 
founded FARSHA as an experiment to determine if industry-focused 
occupational health and safety associations could play a valuable role in 
the reduction of workplace injury and disease. A value audit performed 
a few years ago, as well as surveys conducted as part of the evaluation 
process every five years, have demonstrated that FARSHA’s services 
have made a difference and are valued by the industry’s labour and 
employer organizations. 

During its fifteenth year of operation, FARSHA’s regional consultants and 
Lower Mainland staff continued to provide vital safety training, 

education, and occupational health and safety awareness for agricultural and ranching workers 
and employers. 

The role of FARSHA’s Board of Directors is to provide overall direction and to oversee that the 
activities of FARSHA’s operational staff remain on course with the overall direction. The Board 
approves the budget, and decides on any salary and wage increments for staff. The Board hires 
the Executive Director, who in turn is responsible and accountable for the day-to-day 
operations. 

For 2008, the Board approved two main goals for the Executive Director. One was the 
development of a strategic operational plan to assist employers in the sectors with the highest 
injury rate and costs to achieve improvement; this involved an analysis of the injury rates, types of 
injury, duration of injury, and cost for each of ten major agricultural industry sectors. The other 
was to seek grant funding from organizations such as the Canadian Agricultural Safety Association 
for special projects. These were: the 50 ROPS for BC Project; analysis and development of 
strategies to improve the safety of greenhouse picking carts and picking platforms at mushroom 
operations; and development of a template for narrative simulation training exercises. These 
goals were successfully met, and the projects are described in this report. 

The Board welcomed a new CFU-appointed Director, Manpreet Grewal, who replaced Param 
Grewal. Param served the organization for seven years as a thoughtful and active contributor to 
the long-term success of FARSHA’s operations. As well, Joy Piehl, the Director appointed as a 
WorkSafeBC liaison on FARSHA’s Board, advised that after seven years of service that she would 
be stepping down at year end. She is being replaced by Doug Pasco.  

 

 

 Ralph McGinn 
Chairperson, Board of Directors 
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One of FARSHA’s long-standing Regional Safety Consultants, 
Gene Pascuzzo, retired in 2008 after eleven years of service 
in the Cariboo-Chilcotin. Gene had a compassion for the 
people who work on the farms and ranches in his territory, 
and he showed that through his concern for their safety. We 
will all miss Gene’s dedication, commitment, and in 
particular, his good humour. All of us wish him a happy and 
healthy retirement.  

Gene’s retirement generated several other changes. Reg 
Steward took over the Cariboo-Chilcotin, and a new Regional 

Safety Consultant, Ron Ganczar, was brought on board to look after the Okanagan-
Thompson-Nicola. After a rigorous search, FARSHA engaged Mike Burzek as the Regional 
Safety Consultant for the Peace River region.  

The number of Spanish-speaking agricultural workers continues to increase. As a pilot project 
in 2008, FARSHA contracted a Worker Safety Coordinator for several months, from May to 
July, to provide translation on health and safety topics as well as basic health and safety 
training. Several lessons were learned from this pilot project. First, we discovered that 
workers start to arrive as early as January, and that we need be ready and available to 
provide services at that time. Second, because of the sporadic requests it is better to have a 
person on call year-round than full-time for several months. In 2009, FARSHA will try a new 
approach based on what we have learned. 

With the change and addition of staff, it was time to revisit FARSHA’s strategic direction. This 
gives us the opportunity to increase our attention to the top ten agricultural Classification 
Units (CUs). Analyzing the latest five years of compensable injury data, we were able to 
determine injury trends, and from this, areas where we need to focus our resources. The 
strategic direction for each CU includes injury statistics specific to that CU, at least three areas 
of focus that are resulting in injuries, and an extensive list of activities based on the focus 
areas. All of the activities have time lines and individuals responsible for seeing them through.  

We are all aware of the tragedy that resulted in the deaths of three workers and the serious 
injuries of two others on a mushroom farm in Langley. We are deeply saddened, and during 
2008 we continued to work towards a solution to the confined space issues in agriculture. 
We will continue to work on solutions in 2009, and will not stop until we have developed 
resources that fulfill the requirements of BC’s Occupational Health and Safety Regulation, are 
practical, and that FARSHA can deliver. 

 

 

Bruce Johnson 
Executive Director 
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This Annual Report describes the activities of the Farm and Ranch Safety and Health Association (FARSHA) in 
2008. Annual reports from previous years are all available from the FARSHA office or through the FARSHA 
website. 

FARSHA’s Background 
 

The Farm and Ranch Safety and Health Association 
can now look back on over fifteen years of service 
to BC agriculture. 

FARSHA began in 1993 as a joint initiative of the 
Workers’ Compensation Board of BC (now 
WorkSafeBC), the BC Federation of Agriculture 
(now the BC Agriculture Council), and the 
Canadian Farmworkers’ Union.  

Since that time, FARSHA’s scope and activity has 
steadily increased. Today, FARSHA organizes 
activities all around the province, and has 
developed commodity-specific practical tools for 
farm employers and workers. These include training 
programs, and educational materials such as 
posters, booklets, decals, videos, and DVDs. 
FARSHA’s Agricultural Health and Safety Program 
is an eight-element program that can be 
customized to any size of workplace and any type 
of agricultural production. FARSHA also operates a 
website and a lending library. 

FARSHA is based on a unique delivery model, with 
a team of regional consultants in all parts of the 
province. Their work is supported by the permanent 
staff of the Langley office: the Executive Director, an 
Office Administrator, and a Program Coordinator. 
Additional staff working out of the Langley office 
during 2008 included the Agricultural Health and 
Safety Specialist and Fraser Valley Agricultural 
Health and Safety Specialist.  

FARSHA has found that two commodity areas in 
particular have required specialized knowledge 
and understanding, and this is provided by a 
Provincial Ranching Safety Consultant, and a 
Provincial Vineyards and Orchards Safety 
Consultant. These commodity-specific consultants 
play the lead role in developing new initiatives for 
these areas, and provide consultation to other 
FARSHA staff and consultants. 

(FARSHA’s Organization Chart can be found in 
Appendix One of this report.) 

 

The Year in Review: High Points and New Initiatives 
 

In 2008, FARSHA consultants reported that they 
had held 688 workplace consultations, delivered 
268 training courses, and made 165 presentations 
to groups and organizations. Twenty-seven trade 
shows or fairs were attended, and at least 38 
articles were written about FARSHA’s activities and 
services and published in agriculture-related media 
or community papers. 

FARSHA took an important initiative in 2008 with 
the adoption of a Strategic Planning process. 
FARSHA anticipates that the benefits of strategically 
focused activities will become very apparent over 
the long term. 

Each region of the province was analyzed to 
identify its most significant commodities, by number  
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of workplaces, relative size of workplaces, and 
relative incidence of work-related injury. With this 
information, FARSHA’s consultants can plan their 
time and activities to take better advantage of the 
seasonal rhythms of each type of farm; focus their 
efforts on certain types of injury scenarios or other 
needs; and set clearer goals for each year’s work.  

Four important initiatives of 2008 were: 

 The Pilot Project for 50 ROPS in BC 

 A special project on greenhouse picking carts 

 A special project on mushroom farm picking 
platforms 

 Development of a template for narrative 
simulation exercises. 

Pilot Project for 50 ROPS for BC 

 

In 2007, FARSHA launched the Pilot Project for 50 
ROPS in BC, and the project continued through 
2008. It will wrap up in 2009. 

The project aims to find affordable and feasible 
ways for BC producers to obtain ROPS for their 
tractors. 

FARSHA set a goal of putting 50 ROPS on 
unprotected tractors in BC, and documenting the 
experience and compiling useful information that 
can then be shared with all producers through a 
social marketing campaign. Consultants fanned out 
across the province and identified the target farms 
for participation in the pilot project, from all regions 
and a representative range of commodity groups.  

This is a partnership with the Prairie Agricultural 
Machinery Institute (PAMI) of Saskatchewan, an 
organization that researches, develops, and tests 
farm equipment, with a special emphasis on safety 
innovations. PAMI engineers are designing models 
of universal ROPS that meet all strength and 
durability standards, can be fitted to many older 
models of tractor, and are relatively inexpensive 
and easy to install. Once finalized, these designs 
can be produced locally, further lowering the cost 
and streamlining the accessibility for farmers. 

FARSHA has long been concerned by the 
continuing story of tragedies on BC farms 
associated with non-ROPS tractors. Recent figures 
from the Canadian Agricultural Injury Surveillance 
Program (CAISP) show that some 300 people lost 

their lives due to tractor rollovers between 1990 
and 2004. CAISP points out: 

“Machine rollovers accounted for 22.6% of all 
agricultural work-related fatalities, but only 2.3% of 
hospitalized injuries. Rollover injuries are 
particularly lethal, so most victims die immediately 
at the scene from severe crush injuries.” 

Rollover protective structures do not prevent tractor 
overturns or rollovers – but if the tractor does roll 
over, the ROPS, combined with a seatbelt, can 
prevent the tractor operator from being thrown or 
crushed under the heavy equipment. 

Rollover protective structures (ROPS) are normally 
required on new tractors throughout Canada, and 
must be used in most workplace situations in BC.  

However, many tractors on BC farms and ranches 
do not have ROPS, for various reasons. Some low-
clearance situations require foldaway ROPS or 
ROPS with special dimensions. Older tractors were 
not designed for ROPS, and it can be difficult to 
find secure anchoring points for retro-fitted 
installation. It has also been difficult for many tractor 
owners to know where to start, when they wish to 
find a suitable retro-fitted ROPS for their model of 
equipment. 

Through the 50 ROPS for BC project, FARSHA 
hopes to change this situation. 
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Special Project on Greenhouse Picking Carts 

 

Greenhouse picking carts raise workers high in the 
air, so they can move about among tall tomato and 
pepper plants to tend and harvest them. The 
picking carts run on tracks, and can be elevated to 
varying heights, depending on what is needed. 

The challenge is that the higher the cart goes, the 
more top-heavy it becomes. The cart’s stability is 
also vulnerable to irregularities on the ground. Falls 
from picking carts are a real challenge in 
greenhouse work, and can cause serious injury.  

FARSHA applied for and received special project  

funding to find some solutions to the problems of 
greenhouse picking carts.  

FARSHA arranged for representatives from the 
Prairie Agricultural Machinery Institute to visit some 
Fraser Valley greenhouses, study the different 
designs of carts in use, and determine what type of 
improvements will be most effective and feasible. 
Once that information has been processed, 
FARSHA will follow the project through in 2009 
with recommendations and solutions. 

 

Special Project on Mushroom Picking Platforms 

 

Mushrooms are grown in large barns, where long 
rows of stacked beds contain the growing medium 
and mushrooms. Workers can reach into each bed 
by moving up and down between the layers of 
beds, on mechanical picking platforms.  

There is wide variation in the way these platforms 
are made, and some provide better protection to 
workers than others. Workers have not only fallen 
from picking platforms, but injuries can be caused 
when hands or arms are caught between the 
platforms and the fixed structure. 

FARSHA also received special project funding to 
try to solve the problems associated with mushroom 
picking platforms, and so PAMI engineers were 
also able to tour some local mushroom farms and 
study the problems directly.  

The next stage of the project will be to design 
improvements for some types of platforms, produce 
informational materials explaining the 
improvements, and to work with employers towards 
installing and implementing them.  

 

Development of a Template for Narrative Simulation Exercises 

 

FARSHA has been looking for ways of improving 
the effectiveness of its training programs, and in 
2008 sought out special project funding to 
develop narrative simulation exercises.  

Narrative simulations have been developed and 
used in other industries and other countries, 
although they are not well known in BC agriculture. 

A narrative simulation exercise allows participants 
to direct the actions of a key person or persons 
through a simulated situation – in effect, to practice 
the decision-making process that can lead to a 
good (or bad) outcome in a typical farm activity. 

Narrative simulations are based on true events, 
and are a very memorable and effective way of 
addressing the misconceptions or myths that often 
lead people to continue taking high risks. 

These exercises can be incorporated into existing 
training materials (on anything from tractor or 
equipment safety awareness to confined space 
safety or First on the Scene emergency training), or 
they can be used as stand-alone activities to spark 
deeper discussion at a Safety Days event, 
commodity group meeting, or similar gathering. 
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FARSHA contracted a consultant to research the 
theory behind narrative simulation exercises and to 
consider various models already in use, with a view 
to finding a suitable form of narrative simulation 
exercise for BC agricultural safety education.  

This project continued in 2009, and will result in a 
literature survey, as well as a template and 
guidance notes, so FARSHA can begin developing 
its own narrative simulation exercises. 

 

Canadian Agricultural Safety Week: March 12-18, 2008 

 

Canadian Agricultural Safety Week is the longest-
running farm safety event in Canada. 

Each year, the Canadian Federation of Agriculture 
(CFA) designates a theme for the year, and 
launches its campaign with a week of special 
activities. 

In 2008, the theme of Canadian Agricultural Safety 
Week events was “Manage more than just your 
back.” Sprains, strains, and falls are common 
injuries in agricultural work, and the campaign had 
two areas of focus. One was to encourage farmers 
to use appropriate lifting techniques and postures, 
and the other was to promote greater attention to 
identifying and removing hazards that can cause 
sprains, strains, and falls. 

2008’s publicity materials included fact sheets on 
repetitive strain injuries, work around animals, and 
ways of avoiding awkward postures that contribute 
to back injuries. 

Canadian Agricultural Safety Week is jointly led by 
the Canadian Agricultural Safety Association 
(CASA) and the Canadian Federation of 
Agriculture. Further support comes from Farm Credit 
Canada and Agriculture and Agri-Food Canada.  

Events were held across Canada, along with a 
media blitz that included articles, radio spots, and 
public service announcements – CASA reported 
283 articles in all.  

 

 

FARSHA’s Organization and Funding 
 

Most of FARSHA’s work is funded by a levy on the 
assessments paid to WorkSafeBC by the 
province’s registered agricultural employers.  

WorkSafeBC assessment rates are set annually, 
and reflect recent and anticipated claims costs in 
the workplaces of each industry. (The complete list 
of the 27 agricultural Classification Units and their 
assessment rates can be found in Appendix Two of 
this report.) 

In addition to the WorkSafeBC funding, FARSHA 
receives resources from other organizations for 
specific projects.  

The Canadian Agricultural Safety Association 
administers funding through its Canadian 
Agricultural Safety and Health Program (CASHP) 
for many farm safety projects across Canada. 

CASHP receives grants from Agriculture and Agri-
Food Canada for this purpose.  

The Investment Agriculture Foundation disburses 
funds in British Columbia on behalf of the federal 
and provincial governments; its mandate is the 
support of projects that benefit BC agriculture. 

The 50 ROPS for BC Pilot Project is an example of 
this type of special project; it was funded by 
WorkSafeBC, CASA, and Investment Agriculture.  

Three other special projects were funded by grants 
from CASA in 2008: the greenhouse picking cart 
project, the mushroom picking platform project, and 
the development of a template for narrative 
simulation exercises.  
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FARSHA’s Board of Directors 

 

FARSHA is governed by a Board of Directors 
made up of three employer representatives, three 
worker representatives, and a non-affiliated 
chairperson. The FARSHA Executive Director, and 
two representatives from the Worker and Employer 
Services Division of WorkSafeBC participate in 
Board meetings on a consultative, non-voting basis. 
(Members of the Board and their affiliations are 
listed in Appendix Three of this report.) 

The FARSHA Board of Directors held seven 
meetings in 2008. 

In March, Param Grewal stepped down from the 
FARSHA Board of Directors. As a representative 
from the Canadian Farmworkers’ Union, Param 
had been a valued part of FARSHA’s Board since 

2001. Param made many insightful contributions to 
the Board’s proceedings through the years, and his 
dedication to occupational health and safety in 
agriculture will be missed. 

Manpreet Grewal was appointed by the 
Canadian Farmworkers’ Union to the FARSHA 
Board in October 2008. Manpreet is the 
Manager of Multicultural and Immigrant Services 
for Abbotsford Community Services, and she writes 
frequently on immigration and social issues for local 
media. FARSHA welcomes Manpreet and looks 
forward to her insights and contribution. 

 

 

The Regional Safety Consultants 

 

This year saw a number of personnel changes and 
shifts in FARSHA’s Regional Safety Consultants. 

In January, FARSHA welcomed Ron Ganczar as 
the new Regional Safety Consultant for the 
Okanagan-Thompson-Nicola region. Ron brings 
agricultural knowledge from a grain and cattle farm 
in Manitoba, as well as many years of health and 
safety awareness and experience in the 
construction, hydro development, and grain 
handling industries. 

On March 1, 2008, Gene Pascuzzo retired from 
his position as the Regional Safety Consultant for 
the Cariboo region. Gene had been active in this 
capacity since 1996, and through the years, made 
a tremendous contribution to agricultural health and 
safety in the region, and to FARSHA’s 
development. Gene is especially concerned with 
farm safety issues for children and youth, and was 
one of the founders of the BC 4-H farm safety 
program. He represented FARSHA on the BC 4-H 
Farm and Home Safety Committee. Gene’s 
patience, conscientiousness, and leadership – and 
humour – were very much appreciated by 

FARSHA, and he has retired with the best wishes of 
everyone he worked with. 

Reg Steward, who had been FARSHA’s Regional 
Safety Consultant for the Okanagan-Thompson-
Nicola region, moved in 2008 and has now taken 
over the Cariboo-Chilcotin region. 

And in July, FARSHA announced the hiring of Mike 
Burzek as Regional Safety Consultant for the Peace 
River region. Mike is a grain farmer and also 
worked for many years on a cattle ranch. He has a 
long history with occupational health and safety, 
and has developed and implemented programs, 
conducted risk assessments, and delivered training 
programs. 

(The map of BC’s regions and a list of the RSCs 
can be found in Appendix Four of this report.)  

Also in 2008, Reg Steward took on an additional 
role, that of Field Activity Coordinator. In this 
capacity, he will train the new consultants and help 
with development and implementation of their 
activity plans. 
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FARSHA held its 13th annual Regional Safety 
Consultants’ Meeting in Langley in September. 

These meetings are a chance for FARSHA’s 
consultants and staff to report on activities through 
the year, discuss ideas and innovations, and share 
observations on issues that need to be addressed 
in the future. 

The 2008 Consultants’ Meeting was a first chance 
for many of the consultants to meet each other face 
to face, and the discussions were enriched by the 
exchange of ideas between newer and more 
experienced consultants.  

Staff in the FARSHA office initiated a Strategic 
Planning discussion at the 2008 Consultants’ 
Meeting, with the aim of better focusing the work of 

the consultants. During the meeting, each consultant 
received a package of data about the top 
commodity groups in their region, including 
numerical weight and patterns of work-related 
injuries and hazards. Discussion revolved around 
the ways this information can be used to help 
consultants better focus their activities on the most 
important sources of injury and illness in each type 
of workplace. 

Each year, usually in the spring, FARSHA holds a 
meeting at which the consultants most involved with 
ranching discuss issues and plan projects for this 
commodity. However, due to the personnel 
changes among FARSHA consultants, the Ranch 
Activities Planning Meeting was not held in 2008. 
It will resume in 2009. 

 

The Commodity-Wide Consultants  

 

In addition to the Regional Safety Consultants, 
FARSHA has provincial commodity-wide 
consultants in two areas: ranching, and vineyards 
and orchards. These two areas of agriculture have 
very specialized work practices, and are found 
throughout BC.  

The commodity-wide consultants are available to  

work with RSCs around the province when issues 
arise in ranching, or vineyards and orchards. 

(A chart showing the commodity-focused activities 
of these two consultants can be found in Appendix 
Five of this report.) 

 

 

The Worker Safety Coordinator  

 

FARSHA was able in 2008 to hire a temporary 
consultant who speaks Spanish to help in delivering 
FARSHA programs to the growing number of 
Spanish-speaking workers on BC farms. Gregorio 
Lopez held the position of Worker Safety 
Coordinator for two months through the summer. In 
that time, he was able to deliver sixteen training 
courses and orientation sessions to just under 150 

workers in the Lower Mainland, Okanagan, and 
Vancouver Island. While in the Okanagan, he also 
provided Spanish translation to another 75 workers 
in a range of other courses. 

Overall, the experience was a valuable one, and 
FARSHA anticipates a continuing need for this type 
of service, although earlier in the year and on an 
on-call basis. 
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Each year, the FARSHA Annual Report provides a general picture of the state of farm health and safety in BC. 
FARSHA stakeholders will find this review useful, as it draws attention to trends that everyone in agriculture can 
learn from. FARSHA also uses this statistical information when identifying areas for program development or 
greater attention. 
 

Sources for FARSHA’s Information 
 

FARSHA draws on a variety of sources for 
information about work-related injuries, illnesses, 
and deaths in agriculture. This information is used to 
identify patterns and trends, and to find the best 
focus for solutions and awareness work. FARSHA’s 
information sources include WorkSafeBC, and the 
Canadian Agricultural Injury Surveillance Program. 

WorkSafeBC provides FARSHA with statistical 
information on claims rates, and on those injuries, 
illnesses, and deaths that resulted in claims. This 
information is briefly discussed here in the Annual 
Report and reported more fully in Appendix Six.  

FARSHA supplements this knowledge with reports 
from  the Canadian Agricultural Injury Surveillance 
Program (CAISP). The information from CAISP is 
very important, as the WorkSafeBC statistics do not 
include the work-related injuries, illnesses, or deaths 
of unregistered farm owners; nor those of many 
farm family members who may not be classified as 
“workers;” nor the unknown number of injuries and 
illnesses that simply go unreported for various other 
reasons.  
 

The Canadian Agricultural Injury Surveillance Program  

 

CASA has described the Canadian Agricultural 
Injury Surveillance Program in this way: 

“If a Manitoba farmer breaks an arm falling off a 
combine, we have an injury incident. If an Alberta 
farmer does the same thing at the same time, we 
have a coincidence. If farmers all across Canada 
wind up in emergency rooms with broken arms 
from slippery combines, we have a trend and the 
manufacturer may want to take a hard look at that 
combine. 

“What started as a small project in epidemiology 
has matured and now it’s ready to stand on its own 
feet. Up until now it’s simply been a CASA project. 
However, information coming from CAISP is so 
useful that it’s going through a transition from 
project to program.” 

FARSHA has been very supportive of CAISP from 
the beginning, recognizing its vital – and 
irreplaceable – contribution to the overall picture of 
farm health and safety across Canada and in BC. 
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Deaths on BC Farms in 2008 
 

In 2008, WorkSafeBC accepted four claims for 
agricultural work-related deaths. Three of these 
involved a single incident: entry of workers into the 
toxic atmosphere of a confined space. The fourth 
claim for a work-related death in agriculture took 
place on a ranch; a worker was struck by a piece 
of heavy equipment. 

In early September, a confined space tragedy took 
the lives of three mushroom farm workers and 
gravely injured two others. WorkSafeBC’s 
investigation report is not yet available, but it 
appears that most of the victims were would-be 
rescuers who entered the space hoping to help, 

and were themselves overcome. The toxic 
atmosphere built up quickly in an enclosed below-
grade pumphouse as the result of an unexpected 
rush of manure-based liquid from a broken pipe. 

(Note that some work-related deaths in agriculture 
in a given year may not immediately appear as 
accepted claims in WorkSafeBC’s statistics. 
Sometimes, inclusion in the statistics for a given year 
can be held up due to complex investigations, or 
other reasons.) 
 

Statistics from WorkSafeBC 
 

The FARSHA Annual Report for 2008 provides a 
brief statistical overview for agriculture in the 
five-year period between 2003 and 2007. (The 
Annual Report is only able to publish statistical 
information up to the previous year, due to the later 
release date of WorkSafeBC’s figures for the 
year.) 

WorkSafeBC’s key statistical indicator is the injury 
rate. The injury rate is the number of accepted 
compensation claims, relative to the estimated 
number of person-years worked in a given sector 
(from assessable payroll figures provided to 
WorkSafeBC by employers).  

For British Columbia as a whole between 2003 
and 2007, the average injury rate was 3.1 per 
100 person-years worked. In agriculture during the 
same period, the average was higher: 3.4 per 100 
person-years worked.  

The statistical indicator of “STD duration” shows a 
significant difference between agriculture and BC 
workplaces overall. STD duration is a measure of 
the average duration (in days) of short term 
disability claims, including the days lost in the year 
or years following the original injury or illness. 
Averaged over the five years between 2003 and 

2007, the STD claim duration for BC agriculture 
was 62 days, while for BC workplaces overall, it 
was 47 days. Many factors may explain this 
difference. In agriculture, claims may be made in 
higher proportion for serious injury than less serious 
injury, as compared to BC’s workforce as a whole. 
Many agricultural jobs are seasonal, and so there 
may be less opportunity for a speedy return to 
work. Many farm workplaces may also have more 
limited possibilities for alternate work for injured 
workers. 

Note that WorkSafeBC has recently made a 
significant change to the definition of their “serious 
injury” category. 

Before 2008, claims from agriculture that were 
identified as serious injuries by WorkSafeBC 
averaged around 37 per year. These injuries were 
identified from a list of 165 diagnoses such as 
fractures, head or spine injuries, 3rd degree burns, 
amputations, or similar injuries. (Claims arising from 
work-related deaths were not included in the pre-
2008 definition.)  

The new definition used by WorkSafeBC is much 
broader, and a claim will be identified as a 
“serious injury” if it meets any one of four criteria: a 
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work-related death; long duration (28 days or 
more of wage loss); costs equivalent to a long 
duration; or any one of 275 diagnoses from a list 
of possible medical conditions. The chart in 
Appendix Six shows claims from agriculture that 
meet both the earlier and current definitions, for 
reference. 

Using the new definition, a large proportion of  

serious injury claims will now be identified as such 
because of their relatively long duration; many 
claims for repetitive strain injuries will now be 
included in this statistical indicator. 

More detailed statistical information is available on 
FARSHA’s website, at www.farsha.ca.  
 

The Cost of Work-Related Injury and Illness 
 

Work-related injuries, illnesses, and deaths are 
costly in many ways – to employers and to 
workers. The injury or death of a worker has an 
immense social cost: to family members, friends, 
and co-workers. To the people involved, no 
compensation payment can ever fully make up for 
lost health or a lost life.  

WorkSafeBC, as an insurance system, is funded by 
assessments paid by employers. In agriculture, as 
of the end of December 2008, there were just 
under 5400 registered employers. 

These employers are divided into 27 Classification 
Units (CUs), based on their type of operation. Base 
assessments rates are set annually for all 
Classification Units. 

For 2009, WorkSafeBC has announced that base 
assessment rates will drop in many agricultural 
CUs, while rates will rise in fifteen others. 

Many factors can affect the base assessment rates 
of any given Classification Unit, including the injury 
rate; fluctuating medical costs; the relative severity 
and duration of claims; and fluctuations in the rate 
of return on invested savings. 

Again this year, FARSHA’s Annual Report shows 
the WorkSafeBC base assessment rates over five 
years, to allow readers to identify trends. (A chart 
showing five years of base assessment rates in 
agriculture can be found in Appendix Two at the 
end of this report.) 

 
 

Lower left. April 2008, 
Langley: packing line worker 
at All Seasons Mushrooms. 
Photo by Scott Fraser. 

Lower right. September 2008, 
Summerland: orchard worker 
at Carters Orchards. Photo by 
Carol Reid. 

Upper right. April 2008, 
Ladner: packing line workers 
at Gipaanda Greenhouses. 
Photo by Scott Fraser. 

Upper left. June 2008, 
Okanagan: Mission Hills 
workers tending grape vines. 
Photo by Gagan Grewal. 
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FARSHA uses a logic model to describe and guide its day-to-day activities. The logic model identifies 
FARSHA’s ultimate goals, and lists the actions that will achieve each of the goals. (A copy of FARSHA’s current 
logic model can be found in Appendix Seven of this report.) 

Activity Totals 
 

For 2008, every activity indicator was higher than 
the previous year. This is especially impressive, 
considering the personnel changes in some of 
FARSHA’s regions. 

More training courses were delivered, and more 
Safety Days events took place. More worksite 
consultations were held, more articles appeared in 
rural community papers and other media, and more 
presentations were made to more groups and 
associations.  

Based on the combined reports of all of FARSHA’s 
safety consultants, here are the total figures for all 
of FARSHA’s activities in 2008, with comparisons 
to 2007’s figures in parentheses: 

 Workplace consultations: 688 (up from 639 in 
2007) 

 Training courses delivered: 268 to an estimated 
4200 participants (up from 262 courses in 
2007)  

 Trade shows and fairs attended: 27 (up from 21 
in 2007) 

 Articles published: 38 (up from 30 in 2007) 

 Presentations to groups and organizations: 165 
presentations to some 3200 people (up from 
149 presentations in 2007). 

With the launch of FARSHA’s Agricultural Health 
and Safety Program, and better record-keeping, it’s 
now possible to provide more detailed figures on 
employers’ interest in and adoption of a workplace 
health and safety program, as shown here: 

 Safety programs introduced to employers: 105  

 Safety program initial reviews done: 54 

 Safety programs implemented: 46 

 Safety program follow-up reviews done: 55. 

(The activities of the commodity-wide consultants 
can be found in Appendix Five, while the regional 
breakdown of the activities of RSCs can be found 
in Appendix Eight.) 

The next sections of this report correspond to the 
activities of FARSHA’s logic model.  

 

September 2008, Langley: scenes 
from annual FARSHA Consultants’ 
Meeting. Photos by Maria 
Calderoni. 
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Most of FARSHA’s consultations take place in worksites: farm visits, discussions with workers, or with employers. 
There are also stakeholder consultations, such as the presentations made by FARSHA to commodity 
associations around the province. And FARSHA representatives may be called upon for consultations with 
departments of WorkSafeBC on regulatory development, new initiatives, and responses to new challenges. 
 

Workplace Consultations 
 

In 2008, FARSHA consultants reported 688 
workplace consultations. 

A workplace consultation can be anything from an 
informal chat with an employer or workers, a site 
walk-through, or a planning meeting for future 
training or other activities. 

Workplace consultations are usually initiated by a 
FARSHA consultant, but may also begin with an 
employer calling the FARSHA office for help, or an 
employer signing a “call me later” list circulated at 
a fair or a Safety Days event. During FARSHA’s fall 
Consultants’ Meeting, Reg Steward advised, “Don’t 
leave a place without making a date for when 
you’ll come back.” Follow-up is key to effective 
workplace consultations. 

Ron Ganczar, FARSHA’s new RSC in the 
Okanagan-Thompson-Nicola region, described 

doing a first aid needs assessment with an 
employer in his region. This type of consultation 
remains an important part of FARSHA’s services. 
For a new consultant, simply making first contacts in 
a region rapidly leads into many consultation 
opportunities, as well as dates for later training 
courses and other follow-up. 

Every year, new possibilities and opportunities 
present themselves. In 2008, Mike Burzek, 
FARSHA’s new RSC in the Peace River region, 
described meeting members of Hutterite colonies in 
his area. There are four large Hutterite agricultural 
operations in the Peace region, and Mike plans to 
follow up on the invitation to provide health and 
safety training courses to colony members. 

 

 

Stakeholder Consultations 
 

FARSHA’s stakeholders include: 

 Agricultural producers’ organizations, such as 
the BC Agriculture Council 

 Commodity associations such as the BC 
Landscape and Nursery Association, the BC 
Greenhouse Growers’ Association, and the BC 
Cattlemen’s Association 

 Agricultural workers’ organizations and service 
groups, like the Canadian Farmworkers’ Union 
and the Progressive Intercultural Society (PICS) 

 The occupational health and safety regulatory 
authority and workers’ compensation provider in 
BC, WorkSafeBC.  

FARSHA’s contribution is recognized throughout the 
broader agricultural health and safety community, 
and so for many years, FARSHA representatives 
have taken part in farm safety organizations and 
conferences, at the Canada-wide level and even 
internationally.  
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A few examples from 2008 of events and 
conferences: 

 FARSHA led a web-based seminar in April 
when Bruce Johnson kicked off a discussion 
among 30 participants on risk management. 

 Bruce Johnson gave the keynote address (Use 
of Research in Agricultural Health and Safety) to 
the International Symposium on Public Health 
and the Agricultural Rural Ecosystem, in 
Saskatoon. Charan Gill, a FARSHA Board 
member, also attended. 

  Bruce Johnson and Charan Gill participated in 
the 2008 Annual General Meeting of CASA. 

 At the annual conference of the US-based 
National Institute for Farm Safety (NIFS) in 
Pennsylvania, Bruce Johnson co-chaired one of 
the plenary sessions on behalf of CASA. 

FARSHA also learns from and contributes to events 
that may have a wider focus than just agriculture or 
just occupational health and safety. For example, 
Scott Fraser, FARSHA’s Fraser Valley Agricultural 
Health and Safety Specialist, attended the BC 
Summit to Prevent Needless Work Disability in 
Vancouver in November. This meeting is one part 
of the North America-wide initiative to hold 
meetings in fifty US states and ten Canadian 
provinces on the topic of disability management.  

 

Partnerships and Affiliations 
 

Many FARSHA Directors, consultants, and staff 
members serve on leadership bodies of other 
health and safety organizations – a reflection of 
the respect that FARSHA has won in the field of 
agricultural health and safety. 

Bruce Johnson, FARSHA’s Executive Director has 
been re-elected to serve his second term as Chair 
of the Board of Directors of the Canadian 
Agricultural Safety Association (CASA). 

Here are two of the other partnerships and  

 

affiliations that FARSHA is associated with: 

 Tom Hoogendoorn, from FARSHA’s Board of 
Directors, is a member of CASA’s 23-member 
Council as a representative of the BC 
Agriculture Council. 

 Reg Steward (FARSHA Regional Safety 
Consultant, Cariboo-Chilcotin) is a member of 
the Steering Committee of the BC 4-H Farm 
Safety Program, and is working on the Senior  
4-H High School Credit Initiative.  

 

June 2008, Lancaster, 
Pennsylvania: Bruce Johnson, 
Executive Director, speaking at 
the National Institute for Farm 
Safety (NIFS) conference.  

Inset. Scene from NIFS 
conference. 

Photos by Jack Davis.  
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FARSHA offers two types of training service to agriculture. Regional Safety Consultants and other staff can 
directly provide courses, using standardized training packages developed to meet the needs of BC agriculture. 
Or, where FARSHA does not itself offer training on a given topic, it is often possible to coordinate training 
offered through a third party. This is the case with WorkSafeBC-approved occupational first aid courses, for 
example. 

Training can be delivered in languages other than English, such as Punjabi or, when available, Spanish. 
FARSHA also takes part in many educational activities directed at farm children and youth, whenever possible. 
(A more detailed breakdown of FARSHA’s worker training activities can be found in Appendix Five and 
Appendix Eight.) 

Courses Offered by FARSHA  
 

Each year for many years now, FARSHA has 
increased the number of training courses given. In 
addition, more courses are offered in languages 
other than English, as FARSHA’s translation 
capacity has expanded. 

In 2008, 268 courses were delivered. An 
estimated 4200 people attended a FARSHA 
course at some point in 2008. Carol Reid, the 
Vineyards and Orchards Consultant, reported on 
four separate courses in the Okanagan that were 
delivered in Spanish to Mexican workers. 

The Pesticide Applicator Certificate courses 
continue to be offered, and are available in either 
English or Punjabi. In 2008, the PAC course was 
offered six times, with 56 participants in all. 

Nine Safety Days events were held around the 
province in 2008. These events usually become a 
big source of interest in a community, and they 
generate further activities by FARSHA consultants in 
the area. A Safety Days event can either be held 

within a workplace, or on a broader basis. 
FARSHA consultants welcome extra community 
involvement, and the FARSHA office helps produce 
attractive publicity materials. 

FARSHA also provides some education and 
training to children and youth, reasoning that many 
rural young people work on farms and ranches 
and may themselves become operators as adults. 
This type of service is an investment in future 
agricultural health and safety, although 
participation numbers are not included in 
FARSHA’s activities statistics (which are limited to 
workplace training). In 2008, Trevor Tapp, 
FARSHA’s RSC in the Central Interior, gave courses 
on horse safety, ATV safety, tractor safety, and bear 
awareness to over 100 young people. Carol Reid 
reported on training sessions she gave to students 
in the Okanagan College Viticulture Program. 

 

 

FARMEDIC Training 

 

The Farmedic training program is a specialized 
course aimed at emergency responders and rural 
firefighters who may be faced with challenging and 
unfamiliar situations on farms and ranches.  

Emergencies involving tractor rollovers; PTO or 
other equipment entanglements; serious incidents 
involving horses, bulls, or other large animals; or 
confined space emergencies, all demand very 
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specialized knowledge and understanding. The 
response to incidents like these can also be 
hampered by limited access to power, light, and 
water, and an incident scene well away from major 
roads or driveways.  

Farmedic training helps participants consider all the 
factors that go into typical farm emergencies, and 
provides the chance to practice hands-on skills 
using realistic mock scenarios and actual farm 
equipment and structures. 

Reg Steward has taken the trainer level of the 
Farmedic program, and is available to provide the 
Farmedic course to BC emergency responders. 
FARSHA recognizes that most rural emergency 
response and fire departments are made up largely 
of volunteers, and provides the Farmedic course to 
these departments free of charge. In recent years, 
as more fire and emergency departments have 

heard of the Farmedic course, FARSHA has had 
the opportunity to provide the training to more 
people. 

In 2008, the Farmedic course was offered on 
Vancouver Island, and over 50 participants came 
from fire and emergency departments throughout 
the area, including some neighboring Gulf Islands. 
Having such a large number of participants posed 
a logistical challenge, but it was possible to set up 
extra practice stations so each team had ample 
time to practice the skills involved in typical 
scenarios like an engulfment in a silo, a baler 
entanglement, a tractor runover, an auger 
entanglement, and so on. 

Farmedic courses were also given in other regions 
of the province during the year, such as 
Vanderhoof / Burns Lake. 

 

September, 2008. Oliver: Gagan 
Grewal, Agriculture Health and Safety 
Specialist presenting Tractor Safety 
training to workers of NK’Mip Cellars 
vineyard. Photo by participant. 

Inset. Forklift operator. Photo by Gagan 
Grewal. 
 

April, 2008, Chemainus: FARMEDIC 
practical training session. 

Inset. Reg Steward teaching FARMEDIC 
classroom session. 

Photos by Cheryl Pruitt. 
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FARSHA has a wide-ranging list of high-quality reference and resource material. New materials are developed 
each year, and others are updated or translated into Spanish, Punjabi, or other languages according to 
demand. FARSHA’s website makes more and more of the resource materials available for immediate 
download. 

All of FARSHA’s resources are listed in the current edition of the FARSHA Resource Material Catalogue. The 
most up-to-date version of the catalogue is available online at FARSHA’s website (www.farsha.ca). Print and 
CD-based versions are also available from the FARSHA office by request. (More detailed information on 
FARSHA’s reference and resource material can be found in Appendix Nine.) 

 

New This Year 
 

Many agricultural operations move workers from 
one location to another in trucks, vans, buses, and 
other vehicles. To clarify the requirements and best 
practices related to this activity, FARSHA produced 
a new brochure entitled Do You Transport 
Agricultural Workers? which is available in print, or 
can be downloaded from the website. It is also 
available in a Punjabi-language version. 

A second brochure, Farm Labour Contractors: 
What You Must Do is aimed primarily at farm 
labour contractors (FLCs), but should also be 
considered by any employer who engages the 
services of a farm labour contractor. It, too, is 
available in both English and Punjabi. 

FARSHA’s new worker orientation brochure series 
continues to expand. Each brochure is published in 
both a worker version and an employer version. 
There are now brochures for eleven commodities, 
including the most recent, for mushroom farms. 
Many of these brochures are available in 
languages other than English, depending on the 
needs of each commodity. 

In 2008, FARSHA produced two new posters. 
One, on the Workplace Hazardous Materials 
Information System (WHMIS), provides a simple 
explanation of all the WHMIS symbols, while the 
other, on pesticide safety,  presents a series of best 

practices points. Both are available in English and 
Spanish. 

Three training programs were revised and updated 
in 2008. 

The FARSHA library received copies of 
publications from other sources which are 
distributed because of their relevance to 
agricultural workers and employers: 

 Farm Vehicles on the Move (a booklet from 
ICBC) 

 Ground Water Protection Regulation  

 Well Protection and Ground Water 
Stewardship for Rural Areas (from the Water 
Stewardship Information Series) 

These materials can be ordered in hard copy form 
from the FARSHA office. 

In 2008, FARSHA was able to meet its goal of 
producing four issues of the FARSHA Guardian. 
This 4-page newsletter is used to update 
stakeholders on consultants’ activities, new resource 
materials, changes in legislation, and other 
important information. It is distributed free of charge 
to stakeholder organization and individuals, and is 
also available for download on the FARSHA 
website. 
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Translations into Languages Other Than English 
 

FARSHA has been increasingly able to make its 
materials available in languages other than English.  

In 2008, many brochures, posters, and decals 
were translated as part of an ongoing effort to get 
farm health and safety information into the hands of 
whoever needs it, regardless of their language. 

As part of the revision of some of FARSHA’s 
training programs, the examination materials were 
also translated, to allow Spanish-speaking workers 
to fully participate in the courses. 

Some examples of translated materials include: 

 The confined space warning decal (Chinese, 
Vietnamese, Spanish, French, Punjabi) 

 The emergency information poster (Spanish, 
French) 

 The WHMIS and pesticide safety posters 
(Spanish) 

 The new worker brochures (French, Spanish, 
Punjabi). 

 
 

Use of Reference and Resource Materials 
 

FARSHA’s resource materials are distributed 
throughout British Columbia. Participants in 
commodity organization meetings may pick up 
booklets and brochures from an information table if 
a FARSHA consultant is giving a presentation; 
materials are also handed out from booths at 
agricultural fairs and trade shows, and community 
events. 

Kevin Patterson, the RSC for the Kootenays region,  

reported having run FARSHA’s Horse Handling 
DVD during the Creston Fall Fair, which attracted a 
lot of interest from fair participants. 

Regional Safety Consultants come to workplace 
consultations with an assortment of booklets, 
brochures, fact sheets, posters, and decals. 
Booklets are also distributed to participants in 
training courses, as part of the course materials. 

 

September 2008, Vancouver: Scott 
Fraser, Fraser Valley Agricultural 
Health and Safety Specialist, 
staffing FARSHA’s booth at 
CanWest Horticultural Show. Photo 
by Bruce Johnson.  

Inset. June 2008, Vancouver Island: 
Mexican workers at orientation 
session. Photo by Ken Lacroix.  
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FARSHA actively promotes its services at farm-related events and in rural areas all over the province. Promotion 
takes many forms, including: 

 Articles in agricultural and community media 

 Presentations to commodity associations, community groups, and so on 

 Appearances and display booths at agricultural fairs, trade shows, and other events. 
 

Articles in Agricultural and Community Media 
 

FARSHA consultants reported on some 38 articles 
they wrote (or were written about them) in 
agriculture-related newspapers or other media in 
2008. 

This type of media coverage goes a long way in 
getting FARSHA’s services better known in 
agricultural regions of the province. Especially for 
newer consultants, media coverage can be a 
valuable introduction to many new people and 
organizations. Carol Reid was hired by FARSHA as 
the Provincial Vineyards and Orchards Consultant 
at the end of 2007, and through 2008 wrote 18 
articles in a variety of papers. The year end issue of 
Orchard and Vine magazine featured a major 

explanation written by Carol entitled Safe Pesticide 
Use and Storage. 

Country Life magazine, which has a very wide 
readership in BC, reproduced FARSHA’s fact sheet 
on musculo-skeletal injuries in its March issue.  

And the Western Producer, which is distributed 
throughout western Canada and beyond, had a 
lengthy article entitled Knowing What to Do Can 
Save a Life. The article described a First on the 
Scene workshop given by Gene Pascuzzo to the 
BC Interlake Cattle Belles, a ranch women’s 
organization. A sidebar to the article provided tips 
on avoiding back strain, in keeping with the 2008 
theme of Canadian Agricultural Safety Week. 
 

 

Presentations 
 

This year, FARSHA consultants made 165 
presentations to groups and organizations on 
behalf of FARSHA, to a combined audience of 
some 3200 people. 

For example, Carol Reid made a presentation 
entitled Is Your Vineyard Safe? to 300 participants 

in the BC Wine Grape Council’s Enology and 
Viticulture Conference. 

In another example, Carol Reid hosted a booth 
and made presentations to both the northern and 
southern spring meetings of the Okanagan Field 
Service. 
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FARSHA’s Agricultural Health and Safety Program, first launched in 2007, is a comprehensive workplace 
program that can be implemented in any type of agricultural operation, large or small. It covers all the activities 
that are required of workplaces in BC, and can be customized to the specific work practices of any 
commodity.  

The program is made up of eight elements; each element includes an explanation and practical suggestions for 
implementing and maintaining each activity. Blank forms help guide the employer in documenting each activity 
as it is done. New materials were added to the program in 2008. 

FARSHA’s consultants continued in 2008 to work with employers to help implement the health and safety 
program in their workplaces. The program also provides for a thorough formal audit or review, so an employer 
can judge the effectiveness of an existing program and easily identify areas for improvement. 

Scope of the Program 
 

The Agricultural Health and Safety Program is 
divided into eight elements: 

 Management Commitment 

 Effective Supervision  

 Worker Involvement 

 Worker Training and Education  

 Hazard Identification and Risk Assessment 

 Hazard Controls, Safe Work Procedures, and 
Written Instructions 

 Emergencies and Incidents: Preparation, 
Response, and Follow-Up  

 Hazard-Specific and Site-Specific Requirements. 

The final element is where an employer will keep 
documentation (policies, procedures, assessments, 
evaluations, and so on) on workplace activities that 
may be specific to the operation. Some of this 
documentation may be developed by the 
employer, while some is being produced in a 
standardized form by FARSHA. 

In 2008, FARSHA developed guidance materials 
on two issues that have been challenging for many 

employers: transportation of workers, and issues 
related to farm labour contractors. Any employer 
who routinely transports workers will be able to use 
the blank forms and other resources, to be sure of 
covering all the required activities on this topic. The 
materials on farm labour contractors are 
customized for use either by a contractor or by 
farms that engage the services of a farm labour 
contractor.  

Guidance materials on other program activities will 
be developed in the future. 

Scott Fraser, FARSHA’s Fraser Valley Agricultural 
Health and Safety Specialist, has a degree in 
kinesiology and a strong interest in workplace 
ergonomics. He has been revising and updating 
FARSHA’s resource materials on musculo-skeletal 
injury prevention. In 2008, Scott carried out in-
depth analyses of two sites and is now in demand 
by other employers for a similar service. This activity 
will translate into additional materials for the 
Agricultural Health and Safety Program on 
musculo-skeletal injury prevention. 
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Program Implementations 
 

This is the first complete year since the new 
Agricultural Health and Safety Program was made 
available, and all indications suggest that FARSHA 
consultants have found a lot of interest in the 
program. 

Work with employers can be broken down into 
stages: 

 Introduction of the program (when a consultant 
discusses the idea of the program with an 
employer and begins to make plans for working 
together on it) 

 The initial workplace review (when a consultant 
does a comprehensive audit of all aspects of 
health and safety in the workplace and delivers 
a confidential report to the employer, along with 
an action plan with prioritized steps for 
implementation of the program) 

 Implementation of the program (when the 
employer works through the action plan, and 
documents all the program activities as they are 
put into place) 

 The follow-up review (when the consultant 
returns and does the same audit as before, in 
order to register all the changes that have been 
made in the workplace). 

According to reports from all FARSHA’s consultants 
for 2008: 

 Safety programs have been introduced to 105 
employers around the province 

 Initial reviews have been done in 54 
workplaces 

 Safety programs have been implemented in 46 
workplaces 

 Follow-up reviews have been done in 55 
workplaces. (As FARSHA has helped employer 
implement workplace health and safety 
programs before the launch of the new 
program, it’s possible that some of the follow-up 
reviews were done in workplaces with existing 
programs.) 

FARSHA anticipates that more and more employers 
will want to implement the Agricultural Health and 
Safety Program in their workplaces. Future Annual 
Reports will continue to track statistics related to 
program implementations, to allow comparisons 
over time. 

 

 

 

 

 

August, 2008. Ladner: Windset 
Farms. 

Photos by Scott Fraser.  
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One of the most notable features of FARSHA’s experience in 2008 was the increase in its capacity to deliver 
services around the province. New consultants were brought into an already-strong team, particularly in the 
Lower Mainland and Fraser Valley. FARSHA’s 2008 initiative in hiring a Spanish-speaking consultant will be 
continued in 2009 in a more effective form. Two internal changes for FARSHA will also have the effect of 
making all of FARSHA’s services more focused and consistent: the designation of one consultant as the Field 
Activity Coordinator, and the strategic planning process. 

Through 2008, communication with FARSHA’s stakeholders was improved. Basing their work on FARSHA’s 
Agricultural Health and Safety Program, staff developed a health and safety program document specifically for 
greenhouse employers. 

FARSHA also expanded its scope into finding practical solutions for workplace hazards, with the Pilot Project 
for 50 ROPS in BC, as well as the greenhouse picking cart and mushroom picking platform projects. Another 
project, the development of a template for narrative simulation exercises, can now be built upon, and these 
interesting new exercises will be incorporated into many of FARSHA’s training courses and presentations.  

As a result of all of these increases in capacity, FARSHA has been able to continue with the upward trend in 
activities and services it’s able to offer to BC agriculture. In almost every area of activity, FARSHA’s numbers 
are up over the previous year. 

2009 will be a busy year. The special projects begun in 2008 will be finalized and rolled out, and further 
innovations may be possible as a result of the work done during these projects. FARSHA also anticipates much 
more attention to resources on confined space safety, and development of exposure control plans for specific 
hazards in agricultural workplaces.  

 

 

August 2008, Ladner: 
representatives from FARSHA 
and the Prairie Agricultural 
Machinery Institute (PAMI) 
examining the engineering of a 
picking platform at Gipaanda 
Greenhouses. 

Inset: Greenhouse worker on a 
picking platform, pruning. 

Photos by Ted Bay. 
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  FARSHA’s Organization Chart in 2008 
 
 
 

 

 
 
 

FARSHA’s Governance: 
Board of Directors 

  

    

Executive Director: 
Bruce Johnson 

  

    

   Langley Office: 

Agricultural Health and Safety Specialist: 
Gagan Grewal 

Fraser Valley Agricultural Health and Safety 
Specialist: Scott Fraser 

Office Administrator: Carolyn Pearce 

Program Coordinator: Maria Calderoni  

   

    

   Provincial Commodity-Wide Consultants: 

Ranching: Reg Steward 

Vineyards and Orchards: Carol Reid 

   

    

   Regional Safety Consultants: 

Vancouver Island: Ken Lacroix 

Okanagan-Thompson-Nicola: Ron Ganczar 
(from January) 

Kootenays: Kevin Paterson 

Cariboo-Chilcotin: Gene Pascuzzo (to March); 
Reg Steward (from March) 

Central Interior: Trevor Tapp 

Peace River: Mike Burzek (from July) 
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  WorkSafeBC Classification Units and Base Assessment Rates 
 

This table shows all 27 Classification Units in agriculture, their Classification Unit numbers, as well as the base 
assessment rates for 2008. Three previous years are also shown, for comparison. The last column shows the 
announced rates for 2009. The levy assessed for FARSHA’s funding ($0.16 for every $100 of assessable 
payroll) is included in these rates. 

 
Classification Unit CU 2005 2006  2007  2008 2009 

Animal breeding, AI 701001 $3.42 $3.37 $2.73 $2.23 $1.84 

Apiary 701002 $3.42 $3.37 $2.73 $2.23 $1.84 

Berry farming 701003 $3.42 $3.37 $2.73 $2.75 $2.81 

Composting 701004 $3.36 $2.78 $2.25 $2.04 $2.45 

Dairy farming 701005 $3.42 $3.37 $2.73 $2.23 $1.84 

Egg farming 701006 $3.42 $3.37 $2.73 $2.23 $1.84 

Exotic poultry farming 701007 $3.42 $3.37 $2.73 $2.23 $1.84 

Farm labour supply 701008 $3.42 $3.37 $2.73 $2.75 $2.81 

Feed lot or stockyard 701009 $6.76 $6.43 $6.92 $6.14 $6.54 

Fur bearing animal farming 701010 $3.42 $3.37 $2.73 $2.23 $1.84 

Grain farming 701011 $3.36 $2.78 $2.25 $2.04 $2.45 

Greenhouse 701012 $1.97 $2.16 $2.58 $3.07 $3.40 

Hay or seed farming 701013 $3.36 $2.78 $2.25 $2.04 $2.45 

Hog farming 701014 $3.42 $3.37 $2.73 $2.23 $1.84 

Hunting or trapping 701015 $3.42 $3.37 $2.73 $2.23 $1.84 

White mushroom farming 701016 $3.36 $2.78 $2.25 $2.04 $2.45 

Orchard 701017 $1.97 $3.37 $2.73 $2.75 $2.81 

Ornamental nursery 701018 $1.97 $2.16 $2.58 $2.11 $1.95 

Poultry catching 701019 $3.42 $3.37 $2.73 $2.23 $1.84 

Poultry farming 701020 $3.42 $3.37 $2.73 $2.23 $1.84 

Poultry hatchery 701021 $3.42 $3.37 $2.73 $2.23 $1.84 

Ranch 701022 $6.76 $6.43 $6.92 $6.14 $6.54 

Horse ranching, raising, breeding 701023 $6.76 $6.43 $6.92 $6.14 $6.54 

Sod or turf nursery 701024 $3.36 $2.78 $2.25 $2.04 $2.45 

Vegetable farming 701025 $3.36 $2.78 $2.25 $2.04 $2.45 

Vineyard 701026 $3.42 $3.37 $2.73 $2.75 $2.81 

Wild plant harvesting 701027 $3.42 $3.37 $2.73 $2.75 $2.81 
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  FARSHA’s Board of Directors 
 
 
 

FARSHA is governed by a Board of Directors, which meets regularly through the year, and is made up of 
representatives from employers’ and workers’ organizations in BC agriculture.  

 

Directors: 

Ralph McGinn, Chairperson  

 

Joy Gammie, BC Cattlemen’s Association  

Tom Hoogendoorn, British Columbia Agriculture Council  

Bill Zylmans, British Columbia Agriculture Council 

 

Charan Gill, Canadian Farmworkers’ Union 

Param Grewal, Canadian Farmworkers’ Union (to March) 

Manpreet Grewal, Appointed by the Canadian Farmworkers’ Union (from October) 

Jasbir S. Mann, Canadian Farmworkers’ Union 

 

Bruce Johnson, Executive Director (non-voting Director). 

 

Additionally, representatives from the Worker and Employer Services department of WorkSafeBC 
regularly attend FARSHA Board meetings, in a consultative, non-voting role. WorkSafeBC representatives 
in 2008 were: 

Don Dahr, Manager, Industry and Labour Services Manager, Worker and Employer Services Division, 
WorkSafeBC 

Joy Piehl, Industry Specialist – Health and Safety, Worker and Employer Services Division, 
WorkSafeBC. 
 



 

- 27 - 

 

 

  FARSHA’s Consultants by Region 
 
 

Region 1 – Fraser Valley: 

Scott Fraser, (604) 996-7738, scott.fraser@farsha.bc.ca 

Region 2 – Vancouver Island: 

Ken Lacroix, (250) 758-9807, ken.lacroix@farsha.bc.ca 

Region 3 – Okanagan-Thompson-Nicola: 

Ron Ganczar, (250) 250-768-7693, ron.ganczar@farsha.bc.ca 

Region 4 – Kootenays: 

Kevin Paterson, (250) 427-3958, kevin.paterson@farsha.bc.ca 

Region 5 – Cariboo-Chilcotin: 

Reg Steward, (250) 392-5937, reg.steward@farsha.bc.ca 

Region 6 – Central Interior: 

Trevor Tapp, (250) 699-6466, trevor.tapp@farsha.bc.ca 

Region 7 – Peace River (interim): 

Mike Burzek, (250) 261-5979, mike.burzek@farsha.bc.ca 

Provincial Ranching Safety Consultant: 

Reg Steward, (250) 392-5937, reg.steward@farsha.bc.ca 

Provincial Vineyards and Orchards Safety Consultant: 

Carol Reid, (250) 765-7025, carol.reid@farsha.bc.ca 
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  Activities of the Commodity-Wide Consultants 
 

These statistics describe the activities carried out in 2008 by the Provincial Ranching Safety Consultant and the 
Provincial Vineyards and Orchards Safety Consultant, as part of their commodity-focused activities.  

These numbers do not overlap with the activities recorded in the Regional Breakdown of Activities in Appendix 
Eight. 

Activities Reported by Provincial Ranching Safety Consultant 

Workplace consultations: 97 

Training delivered: 53 courses to total of 923 participants 

Trade shows and fairs attended: 2 

Articles published: 5 

Presentations to groups and organizations: 29 to total of 378 people 

Safety programs introduced: 7 

Safety program initial reviews done: 5 

Safety programs implemented: 5 

Safety program follow-up reviews done: 11 

Activities Reported by Provincial Vineyards and Orchards Safety Consultant 

Workplace consultations: 49 

Training delivered: 43 courses to total of 847 participants 

Trade shows and fairs attended: 2  

Articles published: 18 

Presentations to groups and organizations: 23 to total of 276 people 

Safety programs introduced: 10 

Safety program initial reviews done: 3 

Safety programs implemented: 2 

Safety program follow-up reviews done: 2 
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  WorkSafeBC Statistics 
 

This appendix shows statistical information provided by the Risk Management Department of WorkSafeBC. 
Information in these charts follows the official definitions used by WorkSafeBC, as quoted here: 

Number of Fatal Claims: Number of claims for which a first survivor benefit (fatal reserve or cash 
award) was awarded in the year, regardless of the year of injury. 

Assessable Payroll: The payroll upon which assessment amounts are calculated. 

Claims Costs Paid: Total health care payments, short term disability (STD) payments, vocational 
rehabilitation payments, long term disability (LTD) reserves and one-time cash awards, and survivor 
benefit reserves and one-time cash awards charged in the year regardless of year of injury.  

Injury Rate: The number of Non-HCO claims per one hundred Person Years – shows the rate of 
injuries. Please note that Injury Rates calculated to one decimal point at a CU level are not normally 
quoted due to the following: (1) Person Years are estimates and are based on estimates of Assessable 
Payroll; (2) at a CU level, Person Years are further reduced and claims volume are lower compared to 
a Subsector level. As a result, calculations are subject to variability, hence affecting specific levels of 
precision in such rates. Figures rounded to the closest whole number may provide a more meaningful 
indicator of the Injury Rate at a CU level.  

Person Years: Estimated number of employed full time equivalents (FTEs) based on Assessable Payroll 
and StatsCan data. The estimates of person-years have less accuracy than the nearest whole number 
to which they are shown. They should be rounded before being quoted. 

Serious Injury Claims, current definition: All non-HCO claims first paid in the month of injury or in the 
following three months which also meet at least one of the following criteria: 28 or more days of wage 
loss in the period; health care costs equivalent to 28 or more days of wage loss; a fatality; one of 275 
ICD9 serious codes. (Earlier definition: All STD and LTD claims coded with an ICD9 medical diagnosis 
that indicates serious injury. Includes major fractures (e.g. skull, spine, pelvis, multiple fractures, etc.), 
amputations, 3rd degree burns, serious eye injuries, and other serious spinal, head or crushing injuries 
that are based on 165 medical diagnosis type ICD9 codes.) 

STD (Short Term Disability) Duration: Represents an estimate of the average number of STD Days paid 
per STD claim. It is calculated according to a methodology used by the Association of Workers’ 
Compensation Boards of Canada (AWCBC), and is based on all STD days paid in the year and days 
lost from injuries that occurred in prior years. Days arising from rehabilitation payments are excluded.  

STD/LTD/FTL Claims: A claim is counted as a short term disability (STD), long term disability (LTD), or 
fatality if the claim had the first short term disability (STD) benefit, long term disability (LTD) benefit, or 
survivor benefit (fatal reserve set or cash award) made in the year, regardless of the year of injury.  

Total Work Days Lost: Total short term disability (STD) days and rehabilitation income continuity (code 
R) days paid in the year regardless of year of injury. 
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WorkSafeBC Claims-Related Statistics for All Agriculture 

The chart on this page shows a five-year overview of key injury-related indicators for agriculture.  

Short term disability claims (STD) are for work-related injuries and illnesses where the worker fully recovers and 
is able to return to the original job. Long term disability claims (LTD) are for work-related injuries and illnesses 
once it is clear that the worker will not fully recover, and will require a partial or full pension (or may receive a 
lump sum award instead), and may include costs for vocational rehabilitation. Fatal claims (FTL) are paid to the 
survivors of a worker who dies of a work-related injury or illness; these may take the form of a regular pension, 
or a lump sum award. Taken together, these three indicators (STD/LTD/FTL) show a general picture of the 
claims for each year. 

The injury rate is the number of accepted non-HCO claims, expressed in relation to the estimated numbers of 
person-years worked in the given sector. (The term non-HCO claims refers to the STD/LTD/FTL claims paid out 
within the year in question, as well as those paid out within the first three months of the following year. As a 
result, the number of non-HCO claims more accurately captures all the claims that originated in a given year.) 

Serious injuries are defined in a standardized system, and include major or multiple fractures, amputations, 3rd 
degree burns, and serious spinal or head injuries. 

Accepted fatal claims are those accepted in the reporting year, regardless of when the actual death took 
place (claims are not necessarily settled in the same year they occurred). No average is given for accepted 
fatal claims on this chart, as the numbers are too small for an average to be meaningful. 

 

Year 
Number of 

STD/LTD/FTL 
Claims 

Injury Rate 
per 100 

person-years 

Number of Serious Injury 
Claims Number of 

Fatal Claims Earlier 
definition 

Current 
definition 

2003 795 3.7 37 349 6 

2004 729 3.5 38 296 1 

2005 742 3.4 33 284 3 

2006 700 3.5 40 299 3 

2007 735 3.6 See note 260 3 

Total 3701 -- 148 1488 16 

Average 740.2 3.5 37 298 -- 

 

Note: WorkSafeBC has begun using a new definition for serious injury claims (see definitions at the beginning 
of this appendix). The earlier (narrower) definition is no longer in use, as of the statistics for 2007. Exercise 
caution when comparing serious injury statistics, to be sure of using a consistent definition. 
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WorkSafeBC Cost-Related Statistics for All Agriculture 

The chart on this page shows a five-year overview of key cost-related indicators for agriculture.  

Total work days lost means the total number of days for which benefits are paid by WorkSafeBC either as 
short term disability wage loss benefits or long term disability continuity benefits. (It is the employer's 
responsibility to pay the worker's wages on the day the worker is injured. The wage loss benefits covered by a 
WorkSafeBC claim begin on the first full day of work that is lost.) 

STD duration is a measure of the average duration of a short term disability claim, including the days lost in the 
year or years following the original injury or illness. STD duration varies widely from one type of workplace to 
another, as it reflects many factors (seasonal work patterns, availability of alternate work for affected workers, 
seriousness and type of injuries and illnesses, and so on). 

Claim costs paid are those paid out by WorkSafeBC for all costs associated with the claims of each given 
year – to workers and their survivors, and to the health care system.  

Person years are a calculated estimate of equivalent full-time workers in a given sector, where all seasonal and 
part-time work is included and grouped into full-time equivalents. (One person year is the equivalent of 52 
weeks of paid employment, whether worked by one individual or several.) 

Assessable payroll is the year’s total payroll, as declared by all the active registered employers in each given 
sector. 

Employers registered with WorkSafeBC pay a regular premium for insurance services. This premium, or base 
assessment rate, is expressed as a percentage of assessable payroll: a dollar figure per $100 of assessable 
payroll costs for the year. 

 

Year 
Total Work 
Days Lost 

STD 
Duration 

Claim Costs 
Paid * 

Person 
Years 

Assessable 
Payroll 

2003 41,647 62 $7,874,000 20,598 $496,313,640 

2004 40,979 65 $9,211,000 20,402 $511,391,719 

2005 42,349 66 $8,963,000 20,599 $539,264,320 

2006 37,163 61 $9,188,000 19,329 $557,682,168 

2007 34,899 56 $8,420,000 19,238 $569,206,463 

2003-2007 
total 

197,037 -- $43,656,000 -- $2,673,858,310 

Five-year 
average 

39,407 62 $8,731,000 20,033 $534,771,662 

 

* Claim costs paid have been rounded to the nearest thousand. 

More detailed statistical information for agriculture is provided on WorkSafeBC’s website, at: 
http://www2.worksafebc.com/Portals/Agriculture/Statistics.asp 
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  FARSHA’s Logic Model 
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Regional Breakdown of Activities 
 

This information is based on the combined activity reports submitted by the FARSHA Regional Safety 
Consultants for 2008. These numbers do not include other activities of the two commodity-wide consultants, 
which are recorded separately (in Appendix Five), although in some cases, commodity-wide consultants may 
have helped with the organization of some events. 
 

 

Region 6: Central Interior 

Workplace consultations: 26 

Training, including 1 Safety Days event: 
14 courses (407 people) 

Articles: 1 

Trade shows and fairs: 2  

Presentations: 15 (166 people) 

Safety programs: introduced: 1; follow-up 
reviews done: 2 

Region 7: Peace River 

Workplace consultations: 66 

Presentations: 5 (40 people) 

Safety programs: introduced: 16; 
implemented: 1; follow-up reviews done: 2

Region 5: Cariboo-Chilcotin 

Workplace consultations: 9 

Training, including 1 Safety Days 
event: 5 courses (238 people) 

Trade shows and fairs: 2  

Presentations: 2 (152 people) 

Region 2: Vancouver Island 

Workplace consultations: 97 

Training, including 1 Safety Days 
event: 54 courses (926 people) 

Articles: 1 

Trade shows and fairs: 3 

Presentations: 39 (921 people) 

Safety programs: introduced: 18; initial 
reviews done: 7; implemented: 2; 
follow-up reviews done: 6 

Region 3: Okanagan-
Thompson-Nicola 

Workplace consultations: 118 

Training, including 1 Safety 
Days event: 44 courses (398 
people) 

Articles: 6 

Trade shows and fairs: 2 

Presentations: 19 (659 people) 

Safety programs: introduced: 7; 
initial reviews done: 5; 
implemented: 7; follow-up 
reviews done: 3 

Region 1: Fraser Valley 

(Combined activities of all FARSHA consultants that 
took place in the Fraser Valley region) 

Workplace consultations: 173 

Training: 57 courses (574 people) 

Articles: 7 

Trade shows and fairs: 11 

Presentations: 29 (457 people) 

Safety programs: introduced: 29; initial reviews done: 
29; implemented: 29; follow-up reviews done: 29 

Region 4: Kootenays 

Workplace consultations: 53

Training, including 1 Safety 
Days event: 3 courses (75 
people) 

Trade shows and fairs: 3 

Presentations: 4 (146 
people)  

Safety programs: 
introduced: 17; initial 
reviews done: 5 

PAC Training 

One FARSHA consultant 
provides general Pesticide 
Applicator Certificate 
courses and refresher 
courses throughout the 
province.  

Delivered in 2008: 6 
courses to 56 people. 
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Resource Materials 

New Materials in 2008 
Through the year, FARSHA developed many new resources, including: 

Brochures: 

Do You Transport Agricultural Workers? (in both English and Punjabi) 

Farm Labour Contractors: What You Must Do (in both English and Punjabi) 

New Workers in Your Mushroom Farm (for employers) 

New Workers on the Mushroom Farm (for workers) 

Translated versions of: 

Confined spaces decal (Chinese, Vietnamese, French, Punjabi) 

Emergency information poster (French, Spanish) 

Safe ladder skills poster (Spanish) 

Promotional materials: 

Forklift Safety Training for Agricultural Workers 

Horse Handling Workshops 

Guest Worker Program 

Safety Days 

Posters: 

WHMIS (in both Spanish and English) 

Farmworker Safety Where Pesticides Are Used (in both Spanish and English) 

Training programs (revised and updated): 

Joint Health and Safety Committee 

Workplace Inspections 

Due Diligence 

Resource Use in 2008 
Through the year, FARSHA staff filled requests for the following items (some were for loan, and others for free 
distribution): 

Videos: 43 

Decals: 4641 

Signs: 586 

Booklets and brochures: 9951 

CDs and DVDs: 16 
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Financial Statements 
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