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WorkSafeBC announces additional support for employers impacted
by COVID-19

May 26, 2020
Richmond, B.C. — WorkSafeBC is waiving premiums for employers who are approved to receive the
Canada Emergency Wage Subsidy (CEWS) for furloughed workers (employees on leave with full or partial

pay).

WorkSafeBC recognizes the challenges employers are facing during this extraordinary time, and in light of
the impacts of the COVID-19 pandemic will waive premiums on wages paid to furloughed workers of
employers receiving CEWS subsidies. This change will be retroactive to the March 15, 2020 start date and
continue for the duration of the CEWS program. Eligible employers will need to maintain documentation to
identify workers that were furloughed as a result of this provincial health emergency.

This is the second measure WorkSafeBC has implemented to provide support for B.C.’s employers.
Approximately 27,000 employers in the province have already opted to take advantage of the premium
deferral measure implemented on March 27, 2020. Employers will not be charged a penalty or interest on
first quarter premiums, up to the deferral date of June 30, 2020.

Waiving premiums for employers of furloughed workers will help support the rehiring of employees who
may have already been laid off as a result of the COVID-19 pandemic, and will help better position
employers who are considering reopening in the coming weeks. WorkSafeBC is committed to providing
essential services to B.C.’s workers and employers and will continue to review support measures during
this time.

About WorkSafeBC
WorkSafeBC engages workers and employers to prevent injury, disease, and death in B.C. When work-
related injuries or diseases occur, WorkSafeBC provides compensation and support to workers in their

recovery, rehabilitation, and safe return to work. We serve approximately 2.5 million workers and more
than 249,000 registered employers across B.C.
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