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Creative Solutions in a Challenging Year





Vision: 
Agriculture in B.C. free from workplace injury, 
illness and death.

Mission: 
AgSafe strives to create a safe and healthy work 
environment in B.C. agriculture through 
outreach and an active program of education, 
training and consultation in all regions of the 
province.

Values:
Leadership in health and safety to support the 
success and sustainability ofagriculture . 



In Memory of Ralph McGinn
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AgSafe has been responsible for promoting and assuring worker health and safety in British Columbia’s 
agriculture industry since 1993. This in itself has been a momentous undertaking.
    
In 2020, the AgSafe team brought it up another level by quickly shifting their attention to the 
unprecedented nature of the challenges posed by the global pandemic (COVID-19). The operations 
group focused their efforts on research and documentation to help facilitate some much needed 
information and protocols that are specific to various agriculture stakeholders and commodity groups. 

I am proud of our Executive Director, Wendy Bennett and our diligent team for going above and beyond 
on the work they’ve done this year.  It has not been easy. I encourage you to visit AgSafeBC.ca to see 
our new COVID-19 Safety Resource section. It has been well recognized as the standard by other 
industries and beyond our B.C. borders to other provinces.

From a Board of Directors point of view, our focus on governance change is progressing nicely. A new 
transitional Board of Directors composed of competent and knowledgeable members was established 
at the beginning of the year. At our next Annual General Meeting in April 2021, a new Board of 
Directors will be elected by the membership. Criteria have been established outlining requirements and 
expectations of the newly elected Directors, including their roles and responsibilities. A Nomination 
Committee has been established to ensure a thoughtful process is in place and appropriate candidates 
will be selected for election.

AgSafe’s role and interaction with industry by our operations group, both in the office and the field, 
continues to be very positive and successful with both workers and employers in the agriculture industry. 
It is our goal, that with the focus and attention we are placing on a new Board of Directors for 2021, we 
will be providing quality assistance, direction and support to our operational group.

Our Vision continues as our ultimate goal.

Letter from the Chair

 “Agriculture in British Columbia, free from workplace injury, illness and death”

Don Dahr
Chair, AgSafe Board of Directors

Board of Directors
AgSafe is British Columbia’s agricultural health and safety association. We work with farm owners, 
operators and workers to create safe workplaces.

AgSafe’s Board is a diverse leadership team with a passion for safety and is the voice of safety in the 
agriculture industry.

We are here to make a difference in the lives of all people in agriculture in an effort to make sure that 
everyone can go home healthy at the end of the day.



2020 was a year like none we have experienced before. Collectively, we can never say thank 
you enough to the farmers and ranchers of B.C., the workers who come here from other parts 
of the world and Canada, and to those in transportation, for continuing to keep food on our 
tables. 
  
Upon declaration of a global state of emergency, the team at AgSafe worked to support 
agricultural employers and workers to provide safe workplaces. We collaborated with the 
provincial government to support employers providing housing for temporary foreign 
workers and ensured everything we produced was available in multiple languages. Signage,
documentation, training, and education programs were developed and translated to ensure 
anyone working in agriculture had access to safety information to keep themselves and 
those around them safe and healthy.
   
As the leader of this team, I am forever grateful to everyone involved who produced, 
translated, edited, and made available in various formats everything that employers asked 
for as rapidly as possible. From conception to publication, this group did an amazing job!

AgSafe advisors and consultants adjusted to a new way of providing education and 
consulting. They continued to attend on site wherever possible ensuring safe work 
processes were adhered to – new ways to deliver old programs resulted in positive 
feedback from employers throughout the province. Many employers who had not utilized 
AgSafe services in the past reached out and were pleased with the resources available to 
them in this great time of need.

Behind the scenes, the AgSafe Board of Directors saw a significant change as new bylaws 
were adopted by the membership. An interim board was appointed to set the stage for a 
new Board of Directors to be elected at the 2021 Annual General Meeting. We would like 
to thank BCAC for their continued support and the CFU for 25 years of participation 
representing the voice of workers. I would like to take this opportunity to thank 
Dr. Charan Gill for his years of serving on the Board of Directors and his passion for 
protecting workers in agriculture – his legacy is eternal.

Wendy Bennett
Executive Director

Letter from the Executive Director



The agriculture industry was not spared when a corona virus outbreak rapidly began spreading across the 
world and taking hold in British Columbia. Producers turned to AgSafe for guidance and resources to get 
them through this crisis. Our team did not fail. We did our research, tapped into our collective experiences, 
and engaged government, industry and partner organizations. In the end we were there with boots on the 
ground to help keep our members, their employees and families as safe as possible from COVID-19. 

COVID-19

In May we mourned the passing of Ralph McGinn, a 
founding member and long-time chair of AgSafe. 

Ralph was AgSafe’s greatest advocate, always proud 
of the organization and the work we do to reduce 
injuries in agriculture. The positive impact Ralph had
on agricultural safety in British Columbia cannot be 
measured. His legacy lives on in the work AgSafe 
continues to do.

Ralph McGinn

At an Extraordinary General Meeting, 
the membership voted to adopt new 
Bylaws and updated the name of the 
association to AgSafe Agriculture 
Association.  The new Bylaws 
amended the manner in which 
Directors are elected to the Board 
and resulted in a Transitional Board 
of Directors to oversee the 
association until the AGM in April 
2021.  We would like to thank The 
Canadian Farmworkers Union for 
their years of dedication to safety in 
agriculture.

AgSafe Agriculture Association

AgSafe has been a growing voice in the conversation about agricultural mental health and wellness. With 
one of our Safety Advisors being a key advocate and sharing her own story in an informative video, AgSafe 
hopes to stop the stigma and encourage others to reach out for help.

Mental Health

Tamara joined the AgSafe team in the summer as the Operations Manager working with the advisors and 
consultants to develop and implement our safety initiatives and resources. Growing up and working on her 
family’s 25-acre horticultural operation in the Fraser Valley provided Tamara with a strong foundation to 
build a career in operations management and safety. Tamara was part of AgSafe’s TAC Committee, helping 
create and implement the Certificate of Recognition (COR) program. She also developed, implemented and 
maintained the Clean Plants Program. 

Tamara Mathies

2020 Year in Review

Tamara’s family connection to AgSafe includes her father and grandfather, who are both former board 
members. Tamara has completed safety courses and certifications through BCIT OHS programs as well as 
Business Administration at the University of the Fraser Valley, and plans to obtain her Bachelor’s Degree in 
Business Administration. 



COVID-19 increased awareness about the importance of a robust Occupational Health and 
Safety program, positioning AgSafe as a leading health and safety association, provincially, 
nationally, and internationally in some cases.

The COVID-19 Awareness for Fruit Pickers in B.C. course was well received and frequently 
used.

Significant gains were made working with large multi-site ranches on Return To Work and 
Remain At Work initiatives.  

Producers are responding eagerly to the personalized problem-solving approach when 
introduced to safety materials, concepts or programs, and accepting that making safety part 
of business practices makes them a better supervisor, owner or manager.

The trend of younger families taking over agricultural operations continues to provide a 
unique opportunity to engage younger owners, managers and workers who are generally 
more receptive to addressing safety and health-related issues in the farm workplace.

Media coverage was significant this year, including a request to regularly contribute safety 
articles to BC Holstein News.

Relationships are growing stronger with members, stakeholders and partner organizations.

Highlights and Achievements



Reg Steward, 
Superintendent of Field Operations | Cariboo Region

Trevor Tapp, Central Interior

To say that 2020 was a challenge 
in the Central Interior would be an 
understatement. From COVID-19 
to a haying season that ran four 
months due to excessive rains, to 
farmers seeing hundreds of 
thousands of dollars’ worth of 
cereal crops left in the fields 
because of early snow fall, it 
proved to be a very difficult year. 

Melissa Lacroix, Vancouver Island

I can honestly say I love what I do! I especially appreciate the opportunity to make a meaningful and 
impactful difference for AgSafe members and our communities by promoting a positive cultural change, 
and to mentor and inspire others. Thank you all for your continued efforts, day in and day out. Keeping 
us nourished during these extraordinary times. I am sincerely grateful and appreciate each and every 
one of you.

AgSafe in the Field

A year fraught with difficulties also presented many new and exciting opportunities. There was a great 
need and we filled it with our COVID-19 safety materials and information.

Livestock handling facility design and revamp has really caught on as a way to be more efficient and 
much safer when handling cattle.
  Many doors that had been reluctant to open and seek help opened wide and were eager to engage. 

AgSafe continued to be available 
to producers, but due to concerns 
over COVID-19 safety protocols 
most small ranchers decided to 
isolate themselves and keep 
visitors to a minimum or none at 
all. This allowed more time to help 
larger employers with training and 
assistance with COVID-19 
compliance, which they greatly 
appreciated.

Chad Stewart, North Okanagan

Many members renewed their 
engagement with AgSafe in 2020 
because we were able to address 
COVID-19, developing and helping 
implement resources and 
documentation.
The Return To Work and Remain 
At Work programs have been very 
well received by Douglas Lake 
Ranch – rates have come down 
approximately $150k annually 
since we implemented the program. 

AgSafe is being recognized as a 
credible and reliable resource in the
North Okanagan. An article 
published in BC Holstein News by 
Hamberlin Holsteins about a 
workplace accident applauded the 
help the owner received from 
AgSafe. This has led to more 
referrals in the area and has helped 
solidify me as a resource for dairy in 
the North Okanagan. 

The development and use of a truly informal Ranch Safety Program, a model for all commodities, based on 
the regulatory inclusive concept, “Tell Me. Show Me. Watch Me.” enabled the introduction and varied levels 
of implementation of 38 programs this year.



Mike Burzek, Peace River

In 2020, AgSafe’s focus in the Peace Region North was 
providing guidance to producers who were issued 
compliance orders after a WorkSafeBC site inspection. 
The orders were generally consistent with respect to 
regulatory requirements, such as first aid procedures, 
machine guarding, and working alone procedures. In all 
cases, the producers were very appreciative of the 
assistance provided by AgSafe, including the digital 
and/or printed materials. Unfortunately, a few site 
training sessions had to be postponed due to 
COVID-19. 

Ron Maciborski, South Okanagan & Kootenay

Okanagan South:
Consultations in 2020 were dominated by Migrant
Workforce Orientations using Spanish language 
translation services.
Health and Safety Program development resulted in 
numerous program building consultations with a 
focus on behavioural and culture change.
Certificate of Recognition (COR) registrations, 
GAP Analyses, Internal Auditor training and COR 
Certifications represented 15% of services 
provided. Increase in Musculoskeletal Injury (MSI) 
assessments/worker training in the seed nursery 
sector.

D’anais Jacques, Central Interior

I am very excited to be working with the agriculture 
producers of the Central Interior Region. Building 
relationships with people in my area is very important 
to me and is something I’m looking forward to as part 
of my position with AgSafe. New to the organization, I 
hope to immerse myself in the region, building on the 
current relations in the area and hopefully creating 
new associations, providing the fantastic resources that 
AgSafe has to offer. 

Kyle Hart, Central Okanagan

There's a shift afoot in the Okanagan
Region that will have a significant 
domino effect. Historically, AgSafe 
was engaged as the go-to resource 
for employers to have safety 
checkboxes ticked, forms stamped 
to limit liability/damages or safety 
agenda items completed. 
Success in the region depended on 
building “boots on the ground” 
relationships with lasting and 
meaningful impact. We are shifting 
from standing in front leading, to 
standing by their side encouraging, 
to standing behind them supporting.
New relationships continue to form, 
existing relationships grow, and the 
one-dimensional use of AgSafe as a
“checkbox” resource for employers 
is shifting, and that is really exciting 
to see.

Employers requested considerable assistance in 
meeting COVID-19 documentation, signage and 
housing inspection compliance. COVID-19 
impeded efforts to engage youth, stakeholders and 
commodity associations.

Kootenay Region:
The region is experiencing significant 
growth in cannabis production. Employers 
are reaching out for AgSafe services and 
requesting assistance developing 
comprehensive Health and Safety 
Programs.

Creston Valley Orchardists increased their 
demand for AgSafe consultation on 
COVID-19 Awareness and Safety Plan 
compliance. COVID-19 impeded efforts in 
the region to engage youth, stakeholders 
and commodity associations.

COR Registrations, GAP Analyses, 
Internal Auditor and Joint Health and 
Safety Committee training requests 
increased in 2020.



Emily Kerr, Lower Mainland

2020 was a challenging year for all. However, the 
COVID-19 pandemic made it possible for everyone
at AgSafe to show the agricultural industry how far 
reaching our support can be. Assisting employers as 
they navigated running their farms during a 
pandemic was the greatest learning opportunity of 
my career. 

TJ Garcha, Field Operations Manager

When Canadians were asked to work from home due to the COVID-19 pandemic, I was concerned 
about the level of support we would be able to offer B.C. farmers and producers. Fortunately, we were 
able to shift our energy and develop multi-lingual documents and online resources for employers and 
workers, allowing them to follow COVID-19 safety protocols.
Speaking with employers daily by phone, listening to their stories and providing a supportive voice 
helped ease the burden for many. Working extensively with farmers to ensure they met the requirements 
to receive temporary foreign workers was, for some, the difference between staying afloat or shutting 
down. 2020 was not a typical year, but our team worked hard to support the industry and this further 
strengthened the trust agricultural employers have with AgSafe.

Braulio Mariscal, Lower Mainland

COVID-19 impacted the safety of all. AgSafe 
was able to respond in many ways. Personally, 
I translated COVID-19 resources into Spanish, 
participated in the Spanish Orientation video 
and created a Health and Safety Trivia video. I 
provided COVID-19 resources and advice to 
employers - helping one employer that got 
COVID-19 inspections from multiple federal 
and provincial authorities and agencies in a 
single day. I also helped some companies to 
get their COR recertification and maintenance 
audit despite pandemic challenges. 

Barb Friesen, Lower Mainland

2020 was less about general safety, and more about 
keeping workers and farms safe from COVID-19. 
Instead of working with members on their safety 
program development and training, I helped them 
deal with a pandemic. 

Our team researched and developed documents to 
help members comply with all the new COVID-19 
requirements - the field Advisors got the 
information to our members so they could continue 
operations and keep their workers safe.

Many members were confused about all the 
information and requirements. They appreciated 
site visits when possible and recommendations. 
When I couldn’t go on site, I made many phone calls 
responding to questions, offering recommendations 
and walking members through our website. 
Sometimes they just needed someone to talk to.

Tadhg O’Leary, Lower Mainland

The AgSafe team in the Lower Mainland and 
throughout B.C. stepped up to the COVID-19 
challenge of 2020. Within days of COVID-19 
arriving in B.C., AgSafe’s team of advisers 
helped develop tools and provide support to 
ensure employers could continue to harvest 
crops and feed the people of B.C. 2020 
highlighted the importance of caring for the 
safety and health of B.C.’s essential workers in 
agriculture.



COVID-19 delayed some producers plans to move ahead with their COR initiatives.

Congratulations to the employers who earned their safety Certificate of 
Recognition or were re-certified following successful completion of the 
Occupational Health and Safety audit in 2020. 

2020 COR Leaders in Safety

DON AND ANNA’S
GREENHOUSE

MUSTANG LANDSCAPE
& DESIGN

BRADNER FARMS
HATCHERY



“In response to COVID-19, AgSafe has developed a large library of health and safety resources and
materials designed specifically for the agriculture industry.”

BC Organic Grower | COVID-19 Workplace Safety

“In B.C. the agriculture community has worked hard to meet the COVID-19 outbreak head on. It is our 
responsibility to employers and workers in B.C. to provide them with accurate information and useable 
resources.”

Fruit & Vegetable | New safety measures coming for B.C. seasonal domestic fruit pickers

“Kerr encouraged producers who are highly independent and always under pressure and stress to 
monitor themselves and those around them.”

Country Life in BC | Pandemic-related stress increase

2020 was an outstanding year for media coverage, with a total of 159 articles about AgSafe initiatives. 
AgSafe’s ability to effectively address the COVID-19 pandemic helped heighten the organization’s 
profile in the media.

COVID-19 Resources 33
COVID-19 Mandatory Fruit Picker Course 27
COVID-19 Campsite Safety 24
AgSafe Services and COR Program 14

Multi-language communication materials were 
developed in an effort to reach migrant and 
immigrant workers with the message that 
AgSafe workplace safety resources are 
available for workers as well. Thank you to 
TJ Garcha and Braulio Mariscal for translating 
our materials.

Media

Top stories of 2020



Social Media
AgSafe is active on Facebook, Twitter, Instagram and LinkedIn. Our content reaches thousands 
of followers daily. The rate of awareness and engagement is considerably high compared to 
the amount of content we initiate.

SafetyReady.AgSafeBC.ca
The Certificate of Recognition (COR) program and the SafetyReady website tool received media 
attention this year as part of a media story that appeared in the Kootenay and Cariboo regions.
The Safety Ready website tool gained 20 new followers for a total of 79 accounts. Traffic to the 
website came primarily from these websites: Facebook, Fruit & Veg, Greenhouse Canada, 
Canadian Poultry and e-Know News.

Dirt on Ag e-newsletter
Dirt on Ag Newsletter averages 985 subscribers per month. Subscribers continue to open the 
newsletter 90% of the time, and a significant number of readers click on content links to go to 
our website.

Pages Visited | 1) Home 2) COVID-19 3) Various
Resources | 1) New Worker Orientation Book 2) Chemical Storage 3) “Put Away Tools” 
Online Referral Sites | 1) WALI 2) Gov.BC 3) Castanet / Other

As the need for diverse and easy-to-use safety materials and information grows, so does the 
usefulness of the website. All other communication initiatives reference or drive back to the 
website.

Total Visits (sessions)

2019 | 14,844
2020 | 30,774

2019 | 60,561
2020 | 141,672

2019 | 5,935
2020 | 43,799

107.32%

TOP

3

133.93% 637.98%

Page Views

AgSafeBC.ca (Stats)

Downloads

Web and Social Media



As a way to keep workers and communities healthy and safe, the 
COVID-19 Awareness Course for Fruit Pickers in B.C. educates and 
informs workers coming to B.C. from other parts of Canada about 
the provincial COVID-19 health and safety requirements. The 
course is available online in English and French, and is promoted by 
the BC Ministry of Agriculture as well as other stakeholders.

COVID-19 Awareness Course for Fruit Pickers in B.C.

Our New Worker Orientation videos are 
now available in multiple languages. To 
better support the safety of seasonal 
agricultural workers, our New Worker 
Orientation videos have been translated 
into Spanish and French.

New Worker Orientation Videos

1. Chemical Storage Decal 
2. Mobile Equipment Inspection Booklet 
3. Pesticide Re-Entry 
4. Stop! Locked Out? Sign
5. Keep Guards On

Top 5 Resources Requested

With the outbreak of COVID-19 in B.C., AgSafe responded quickly by 
developing COVID-19 related workplace health and safety resources, 
eventually creating a full COVID-19 Safety Plan that follows WorkSafeBC 
and provincial health guidelines. All materials were available to download 
from the resource page on our website. Employers using AgSafe COVID-19 
resources are in accordance with WorkSafeBC requirements.

COVID-19 Safety Plan

New Resources 



BCAC was heavily involved in the development of AgSafe COVID-19 health and safety 
requirements and resources for Temporary Foreign Workers.

BC Agriculture Council

AgSafe and BCFGA collaborated as part of a working group to develop the COVID-19 
Awareness Course for Fruit Pickers in B.C.

BC Fruit Growers Association

AgSafe and the Ministry of Agriculture collaborated as part of a working group to develop 
the COVID-19 Awareness Course for Fruit Pickers in B.C. The Ministry was also involved in 
the development of AgSafe COVID-19 resources for Temporary Foreign Workers.

BC Ministry of Agriculture

AgSafe continues to support NIDMAR by providing B.C.’s farms and ranches with a tool to 
assess their own disability management programs and activities. 

National Institute of Disability Management & Research (NIDMAR)

Wendy Bennett, AgSafe Executive Director, continues to be an active member of the CASA 
Board and supports the organization’s initiatives. Reg Steward, Superintendent of Operations 
continues to co-produce ranching informational videos.

Canadian Agricultural Safety Association (CASA)

Wendy Bennett, AgSafe Executive Director, is an active member of the ISASH Board of 
Directors. 

International Society for Agricultural Safety & Health (ISASH)

Working in Partnership 



WorkSafeBC 2020 Injury Rates and Claims for 7010 
Agriculture Subsector

WorkSafeBC Prevention Activity Statistics for 2020

Employers are placed in one of 527 classification units with other similar businesses. These classification 
units are then placed into one of 51 insurance pools referred to as rate groups. 

Employers in each rate group pay the costs of injuries and diseases that occur to the workers within the 
group, with the intent that each rate group be self-sufficient with regard to compensation costs. This 
limits cross-subsidization between industries, maintains relatively stable insurance rates, and limits 
growth of unfunded liabilities in the rate groups. 

Insurance premium rates reflect the industry injury rate. The following chart shows the number of 
Time-loss and Serious Injury claims the agriculture industry has for every 100 workers over the past five 
years. An injury rate comparison for agriculture versus all of B.C. reflects any fluctuations over the past 
five years. Agriculture continues to see an above average injury rate in comparison to other sectors in 
B.C. However, the 2018 agriculture injury rate was 2.7 compared with 2.2 for all industry, and the 2019 
agriculture injury rate dropped to 2.3 while all industry remained at 2.2. Serious injury rate also dropped 
from 0.6 to 0.5, while all industry remained at 0.3.  

Most recent data available

2015 2016 2017 2018 2019
Injury Rate: Agriculture

Injury Rate: All of B.C.

Serious Injury Rate: Agriculture

Serious Injury Rate:All of B.C

# of Time Loss Claims

# of Serious Injury Claims

% of Serious Injury Claims

# of Person Years

2.7 2.5 2.5 2.7 2.3
2.2 2.2 2.2 2.2 2.2
0.7 0.6 0.6 0.6 0.5
0.3 0.3 0.3 0.3 0.3
570 541 551 620 572
142 124 130 127 117
25% 23% 24% 20% 20%

21,408 21,942 22,269 22,651 24,417

Citations Warning

Warning Letter Sent

Consultation Reports

Inspection Reports (With Orders)

Inspection Reports (No Orders)74%

14%

10%

1%1%
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Independent Auditor's Report

To the Directors of AgSafe Agriculture Association: 

Report on the Audit of the Financial Statements

Opinion

We have audited the financial statements of AgSafe Agriculture Association (the "Association"), which comprise
the statement of financial position as at December 31, 2020, and the statements of operations, changes in net
assets and cash flows for the year then ended, and notes to the financial statements, including a summary of
significant accounting policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position
of the Association as at December 31, 2020, and the results of its operations and its cash flows for the year then
ended in accordance with Canadian accounting standards for not-for-profit organizations.

Basis for Opinion

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Association in accordance with the ethical
requirements that are relevant to our audit of the financial statements in Canada, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance
with Canadian accounting standards for not-for-profit organizations, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Association’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Association or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Association’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with Canadian generally accepted auditing standards will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

ACCOUNTING  › CONSULTING  › TAX

601 - 205 NEWPORT DR, PORT MOODY BC, V3H 5C9

T: (604) 949-2088   F: (604) 949-0509   MNP.ca



As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise professional
judgment and maintain professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud

or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is

sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material

misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve

collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that

are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectiveness of the Association’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting

estimates and related disclosures made by management.

 Conclude on the appropriateness of management's use of the going concern basis of accounting and,

based on the audit evidence obtained, whether a material uncertainty exists related to events or

conditions that may cast significant doubt on the Association’s ability to continue as a going concern. If

we conclude that a material uncertainty exists, we are required to draw attention in our auditor's report to

the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our

opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor's report.

However, future events or conditions may cause the Association to cease to continue as a going

concern.

 Evaluate the overall presentation, structure and content of the financial statements, including the

disclosures, and whether the financial statements represent the underlying transactions and events in a

manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.

Report on Other Legal and Regulatory Requirements

As required by the Societies Act of British Columbia, we report that in our opinion, these accounting policies and
principles as described in Note 2 have been applied on a basis consistent with that of the preceding year.

Other Matter

The financial statements of AgSafe Agriculture Association for the year ended December 31, 2019 were audited
by d'Abadie Moody Inc. of Langley, Canada and issued with an unmodified opinion on May 11, 2020.

Port Moody, British Columbia

April 8, 2021 Chartered Professional Accountants



AgSafe Agriculture Association
Statement of Financial Position

As at December 31, 2020

2020 2019

Assets
Current

Cash and cash equivalents (Note 3) 704,118 1,235,988
Goods and Services Tax receivable 19,476 22,975
Prepaid expenses and deposits 21,752 24,414

745,346 1,283,377

Capital assets (Note 4) 20,674 26,644

766,020 1,310,021

Liabilities
Current

Accounts payable and accrued liabilities (Note 5) 92,334 50,836
Deferred revenue (Note 6) 32,757 820,340

125,091 871,176

Loan payable (Note 7) 30,000 -

155,091 871,176

Commitments (Note 11)

Significant event (Note 14)

Net Assets
Unrestricted Fund 138,227 133,263
HSA Fund 401,679 278,938
COR Fund 50,349 -
Invested in capital assets 20,674 26,644

610,929 438,845

766,020 1,310,021

Approved on behalf of the Board
{{esl:Signer1:Signature:size(200,40)}} {{esl:Signer2:Signature:size(200,40)}}

Chairman Director

The accompanying notes are an integral part of these  financial statements
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AgSafe Agriculture Association
Statement of Operations

For the year ended December 31, 2020

HSA COR Unrestricted 2020 2019

Revenue
WorkSafeBC operating grants 1,617,233 500,000 - 2,117,233 1,812,999
Membership fees 4,095 - - 4,095 15,866
Special projects (Note 8) - - 26,593 26,593 -

1,621,328 500,000 26,593 2,147,921 1,828,865

Expenses
Advertising and sponsorship 82,832 24,857 - 107,689 49,734
Amortization - - 5,970 5,970 12,478
Board expenses 13,710 4,562 - 18,272 39,042
Bank charges and interest 1,273 30 - 1,303 1,498
Consultants and contractors 404,827 48,081 11,493 464,401 460,287
Furniture and equipment - - - - 3,996
Insurance 10,104 2,549 - 12,653 11,387
Conferences registration and meeting
expenses 5,663 384 - 6,048 39,118
Office supplies 5,110 1,459 - 6,569 6,067
Professional fees 21,095 7,038 - 28,133 16,660
Rent and occupancy costs 54,779 18,371 - 73,149 74,331
Salaries and benefits (Note 9) 717,242 308,112 13,342 1,038,696 933,118
Technology 47,127 11,676 - 58,803 41,756
Telephone and freight 14,773 4,455 - 19,228 15,418
Publication and materials 61,482 13,762 - 75,244 66,162
Staff training 17,987 3,830 - 21,816 17,437
Travel 85,374 4,266 - 89,641 150,797

Total expenses 1,543,378 453,432 30,805 2,027,615 1,939,286

Excess (deficiency) of revenue over
expenses before other items 

77,950 46,568 (4,212) 120,306 (110,421)

Other items
Government subsidies (Note 10) 21,344 3,781 - 25,125 -
Interest - - 3,206 3,206 9,805

21,344 3,781 3,206 28,331 9,805

Excess (deficiency) of revenue over
expenses

99,294 50,349 (1,006) 148,637 (100,616)

The accompanying notes are an integral part of these  financial statements

2



AgSafe Agriculture Association
Statement of Changes in Net Assets

For the year ended December 31, 2020

HSA COR Unrestricted Invested in
capital assets

2020 2019

Net assets, beginning of
year 278,938 - 133,263 26,644 438,845 539,461

Excess (deficiency) of
revenue over expenses 99,294 50,349 (1,006) - 148,637 (100,616)

Externally restricted
contribution  23,447 - - - 23,447 -

Interfund transfer - - 5,970 (5,970) - -

Net assets, end of year 401,679 50,349 138,227 20,674 610,929 438,845

The accompanying notes are an integral part of these  financial statements
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AgSafe Agriculture Association
Statement of Cash Flows

For the year ended December 31, 2020

2020 2019

Cash provided by (used for) the following activities
Operating

Excess (deficiency) of revenue over expenses 148,637 (100,616)
Amortization 5,970 12,478
Recognition of deferred revenue (846,533) -

(691,926) (88,138)
Changes in working capital accounts

Goods and Services Tax receivable 3,499 (12,022)
Prepaid expenses and deposits 2,662 (15,924)
Accounts payable and accrued liabilities 41,498 (16,886)

(644,267) (132,970)

Financing
Advances of loan payable 30,000 -
Contribution to HSA reserve 23,447 -
Deferred revenue received 58,950 820,340

112,397 820,340

Investing
Purchase of capital assets - (5,740)

Increase (decrease) in cash and cash equivalents (531,870) 681,630
Cash and cash equivalents, beginning of year 1,235,988 554,358

Cash and cash equivalents, end of year 704,118 1,235,988

Cash and cash equivalents are composed of:
Cash 485,815 829,596
Term deposits 218,303 406,392

704,118 1,235,988

The accompanying notes are an integral part of these  financial statements
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AgSafe Agriculture Association
Notes to the Financial Statements

For the year ended December 31, 2020

1. Incorporation and nature of the organization

AgSafe Agriculture Association (the “Association”) was formed under the Societies Act of British Columbia and operates to
ensure high standards of occupational health and safety in the agricultural industry by fostering compliance with Workers'
Compensation Board regulations and to support overall farm safety.

2. Significant accounting policies

The financial statements have been prepared in accordance with Canadian accounting standards for not-for-profit
organizations set out in Part III of the CPA Canada Handbook - Accounting, as issued by the Accounting
Standards Board in Canada, which are part of Canadian generally accepted accounting principles, and include the following
significant accounting policies:

Fund accounting

The Association follows the restricted fund method of accounting for contributions, and maintains four funds: 

Health and Safety Association Fund ("HSA"): The HSA Fund consists of combined surplus from previous WorkSafeBC
agreements.  These funds are restricted to HSA activities and cannot exceed an amount equal to three months' worth of the
total funding payable for the year.

Certificate of Recognition Fund ("COR"): The COR Fund consists of combined surplus from previous WorkSafeBC
agreements.  These funds are restricted to COR activities and cannot exceed an amount equal to three months’ worth of the
total funding payable for the year.

Unrestricted: The Unrestricted Fund consists of combined surplus that does not fall under the HSA or COR Fund Reserves.

Invested in capital assets: The Invested in capital assets Fund reports the Association’s assets, liabilities, revenues and
expenses related to the Association's capital assets, major building improvements, and equipment.

Capital assets

Capital assets are recorded at cost less accumulated amortization. Amortization is provided using the methods below at
rates intended to amortize the cost of the assets over their estimated useful lives:

Method Rate
Computer equipment straight-line 3 years
Test equipment declining balance 30%
Furniture and fixtures declining balance 20%

              Leasehold improvements are amortized over the term of the underlying lease, being 5 years.

Long-lived assets

Long-lived assets consist of capital assets. Long-lived assets held for use are measured and amortized as described in the
applicable accounting policy.

The Association performs impairment testing on long-lived assets held for use whenever events or changes in
circumstances indicate that the carrying amount of an asset, or group of assets, may not be recoverable. Impairment is
measured as the amount by which the assets' carrying amount exceeds its fair value. Prices for similar items are used to
measure the fair value of long-lived assets. Any impairment is included in excess (deficiency) of revenue over expenses for
the year. 

Revenue recognition

The Association uses the restricted fund method of accounting for contributions. Restricted contributions related to HSA and
COR Funds are recognized as revenue in the year in which the related expenses are incurred. 

Unrestricted contributions are recognized as revenue of the Unrestricted Fund in the year received or receivable if the
amount to be received can be reasonably estimated and collection is reasonably assured.
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AgSafe Agriculture Association
Notes to the Financial Statements

For the year ended December 31, 2020

2. Significant accounting policies  (Continued from previous page)

Government assistance

Government assistance is recognized at the time of the grant date when subsidies have been received or when a portion of
the loan agreement is forgivable and the Association continues to meet certain requirements specified at the time when the
loan agreement was granted.

Claims for government assistance under the Canada Temporary Wage Subsidy ("TWS") are recorded as revenue in the
period to which the subsidy applies. Revenue is recognized once there is reasonable assurance that the Association will
meet the eligibility criteria, the government support will be received and the amount to be received is measurable. 

Measurement uncertainty (use of estimates)

The preparation of financial statements in conformity with Canadian accounting standards for not-for-profit organizations
requires management to make estimates and assumptions that affect the reported amounts of assets and liabilities and
disclosure of contingent assets and liabilities at the date of the financial statements, and the reported amounts of revenues
and expenses during the reporting period. 

Accounts receivable are stated after evaluation as to their collectibility and an appropriate allowance for doubtful accounts is
provided where considered necessary. Amortization is based on the estimated useful lives of capital assets.

By their nature, these judgments are subject to measurement uncertainty, and the effect on the financial statements of
changes in such estimates and assumptions in future years could be  material. These estimates and assumptions are
reviewed periodically and, as adjustments become necessary they are reported in excess (deficiency) of revenue over
expenses in the years in which they become known. 

Financial instruments

The Association recognizes its financial instruments when the Association becomes party to the contractual provisions of
the financial instrument. All financial instruments are initially recorded at their fair value.

At initial recognition, the Association may irrevocably elect to subsequently measure any financial instrument at fair value.
The Association has not made such an election during the year.

The Association's financial instruments are subsequently measured at amortized cost, with transaction costs and financing
fees added to the carrying amount of the financial instruments.

Financial asset impairment:

The Association assesses impairment of all of its financial assets measured at cost or amortized cost. The Association
groups assets for impairment testing when available information is not sufficient to permit identification of each individually
impaired financial asset in the group. Management considers whether the issuer is having significant financial difficulty;
whether there has been a breach in contract, such as a default or delinquency in interest or principal payments; etc. in
determining whether objective evidence of impairment exists.  When there is an indication of impairment, the Association
determines whether it has resulted in a significant adverse change in the expected timing or amount of future cash flows
during the year. If so, the Association reduces the carrying amount of any impaired financial assets to the highest of: the
present value of cash flows expected to be generated by holding the assets; the amount that could be realized by selling the
assets; and the amount expected to be realized by exercising any rights to collateral held against those assets. Any
impairment, which is not considered temporary, is included in current year excess (deficiency) of revenues over expenses

The Association reverses impairment losses on financial assets when there is a decrease in impairment and the decrease
can be objectively related to an event occurring after the impairment loss was recognized. The amount of the reversal is
recognized in the excess (deficiency) of revenue over expenses in the year the reversal occurs.

3. Cash and cash equivalents

Included in cash and cash equivalents is $218,303 (2019 - $406,392) of term deposits earning interest at a rate of 0.84%
(2019 - 1.30% to 2.60%) per annum, with a maturity date of November 2021 (2019 - April to May 2020).
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AgSafe Agriculture Association
Notes to the Financial Statements

For the year ended December 31, 2020

4. Capital assets 

2020 2019
Accumulated Net book Net book

Cost amortization value value

Computer equipment 78,553 76,314 2,239 3,359
Test equipment 18,070 16,713 1,357 1,938
Furniture and fixtures 93,914 80,510 13,404 16,755
Leasehold improvements 52,504 48,830 3,674 4,592

243,041 222,367 20,674 26,644

5. Accounts payable and accrued liabilities

Included in accounts payable and and accrued liabilities is $1,228 (2019 - $1,178) payable to various government agencies.

6. Deferred revenue  

Deferred revenue consists of unspent amounts externally restricted for use in line with the Agri-Food Futures Fund
Conditional Grant Agreement, Canadian Agricultural Safety Association agreement and B.C. Investment Agriculture
Foundation Funding Agreement. In the previous year deferred revenue consisted of unspent amounts externally restricted
for use in line with the WorkSafeBC operating agreement ("the Agreement"). Recognition of these amounts as revenue is
deferred to periods in which the related expenditures are incurred.

2020 2019

Deferred revenue, beginning of year 820,340 -
Plus: Amounts received during the year 58,950 820,340
Less: Amounts recognized as revenue during the year (846,533) -

Deferred revenue, end of
year

32,757 820,340

Deferred revenue recognized during the year is included within WorkSafeBC operating grants and special project revenue. 

7. Loan payable

The loan payable relates to the Canada Emergency Business Account (CEBA) and is non-interest bearing through the initial
term ended December 31, 2022 and bears interest at a rate of 5.00% per annum on any outstanding balance through the
second term ended December 31, 2025. The loan is forgivable in an amount of $10,000 subject to repayment of the
payable balance of $30,000 prior to the end of the initial term. As such, $10,000 has been recognized as revenue in
government subsidies for the year ended December 31, 2020.

8. Special projects

Included in special projects are amounts relating to Agri-Food Futures Fund Conditional Grant Agreement, Province of
British Columbia, Canadian Agricultural Safety Association Agreement and B.C. Investment Agriculture Foundation Funding
Agreement.
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AgSafe Agriculture Association
Notes to the Financial Statements

For the year ended December 31, 2020

9. Employee and director compensation

During the year ended December 31, 2020, four employees earned more than $75,000 in remuneration totaling $382,320.
(2019 - four employees for $301,214)

10. Government subsidies

During the year, the Association utilized the Canada Emergency Business Account ("CEBA") and Temporary Wage Subsidy
("TWS") programs which have various requirements with respect to the Association's decrease in revenue, employee
baseline remuneration, and total remuneration paid during prescribed periods. The Association recognized $10,000 (2019 -
$Nil) and $15,125 (2019 - $Nil) under the CEBA and TWS programs respectively.

11. Commitments 

The Association has entered into various lease agreements for use of its operating premises and various capital assets
subject to minimum monthly payments as follows:

2021 55,588
2022 55,022
2023 53,552

164,162

12. Financial instruments 

The Association, as part of its operations, carries a number of financial instruments. It is management's opinion that the
Association is not exposed to significant interest, currency, credit, liquidity or other price risks arising from these financial
instruments except as otherwise disclosed.

Foreign currency risk

Foreign currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of
changes in foreign exchange rates. 

Interest rate risk

Interest rate risk is the risk that the value of a financial instrument might be adversely affected by a change in the interest
rates. Changes in market interest rates may have an effect on the cash flows associated with some financial assets and
liabilities, known as cash flow risk, and on the fair value of other financial assets or liabilities, known as price risk. The
Association is exposed to cash flow risk primarily relating to its term deposits.

Liquidity risk

Liquidity risk is the risk that the Association will encounter difficulty in meeting obligations associated with financial liabilities.
The Association enters into transactions to purchase goods and services on credit for which repayment is required at
various maturity dates.

Credit risk

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to
discharge an obligation. The Association's main credit risk relates to its accounts receivable. To mitigate this risk, the
Association carries out credit evaluations of its clients on a continuing basis, and provides allowances for potentially
uncollectable accounts receivable. 
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AgSafe Agriculture Association
Notes to the Financial Statements

For the year ended December 31, 2020

13. Economic dependence 

The Association operates under the Agreement, whereby WorkSafeBC provides annual funding for the Association’s
operations. The Association is economically dependent on this funding to ensure it meets it financial obligations. The
funding is contingent on the Association meeting certain guidelines as established in the Agreement. In the opinion of
management, as at December 31, 2020, the Agreement guidelines have been met.

14. Significant event 

During the year, the outbreak of the novel strain of coronavirus, specifically identified as "COVID-19", has resulted in
governments worldwide enacting emergency measures to combat the spread of the virus. These measures, which include
the implementation of travel bans, self-imposed quarantine periods and social distancing, have caused material disruption
to businesses globally, resulting in an economic slowdown. Governments and central banks have reacted with significant
monetary and fiscal interventions designed to stabilize economic conditions. The duration and impact of the COVID-19
outbreak is unknown at this time, as is the efficacy of government and central bank interventions. It is not possible to
reliably estimate the length and severity of these developments and the impact, if any, on the financial results and condition
of the Association in future periods. The WorkSafeBC operating grants for 2021 have been secured and are consistent with
funding received in previous years.

15. Comparative figures

Certain comparative figures have been reclassified to conform with current year presentation.
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